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Studie inom aldreomsorgen

Arbetsplatser inom aldreomsorgen
113 anstallda (97 kvinnor och 16 man)

Totalt 14 fokusgrupper, 5-9 deltagare per grupp

Yrkeskategorier: vardbitraden, sjukskoterskor,
sjukgymnaster, arbetsterapeuter, férestandare

Kvalitativ innehallsanalys



Halsa och ohalsa bland anstallda

inom aldreomsorgen

Resultat, tva teman:

e Halsostressorer:
Att arbeta i motvind

e Halsoresurser:
Skapa mening i arbetet



Halsostressorer:

Att arbeta 1 motvind

1) Nara gransen

2) Vardelos kompetens

3) Standigt malande

"Det ar ju lite
nedvarderande att
ta in nastan vem
som helst”
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Halsoresurser:

TN

2) Tillfredstallelse i vardandet & )
42

3) Eget ansvar




Halsa och ohalsa bland anstallda

inom aldreomsorgen

Strukturella Relationella
halsostressorer: halsoresurser:

Att arbeta i motvind Skapa mening i arbetet

1) Nara gransen 1) Kraft fran arbetsgruppen
2) Vardelds kompetens 2) Tillfredstéllelse i vardandet
3) Standigt malande 3) Eget ansvar




Halsa och ohalsa bland anstallda

inom aldreomsorgen slutsatser

* Relationella halsoresurser ar viktiga men
sarbara i en hart pressad arbetssituation

 Det saknas strukturella halsoresurser for
de anstallda




Jamstalldhet, halsa och ohalsa bland

anstallda inom aldreomsorgen

Resultat, tva teman:

e Foresprakande av jamstalldhet i
princip

e Rattfardigande av ojamstalldhet med
individualism
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Foresprakande av jamstalldhet

I princip
1) Lika Ion
2) Mer man

3) Rattvis arbetsfordelning



Rattfardigande av ojamstalldhet

med individualism
1) Konad specialisering
2) Kvinnor som tar ansvar

3) Kvinnor som hanterar familjeliv
och halsa



Jamstalldhet

& halsa inom

aldreomsorgen slutsatser

o Jamstalldhet_pa arbetsplatsen och i
arbetslivet paverkar halsan

e Ojamstélldhet identjfierades pa
arbetsmarknadsniva men doldes pa

arbetsplatsniva

e Undvika individuella

nalsosamma arbetsp

dsningar_pa

strukturella problem- fokus pa

atser



Studie pa hela arbetsmarknaden

Luleakohorten

Enkatundersoékning vid 42 och 21 ars alder
Registerdata vid 42 ars alder

Urval: Deltagare kopplade till en arbetsplats
N=836 (390 kvinnor & 446 man)

Ohalsomatt: psykiska besvér
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Jamstalldhetsmonster pa

arbetsplatser och psykiska besvar

Klusteranalys

5 jamstalldhetsindikatorer:

e antal anstallda kvinnor/man

e |Oneskillnader kvinnor/man

e utbildningsniva kvinnor/man

e fOoraldraledighetsuttag kvinnor/man

e uttag av tillfallig foraldraledighet
e, kvinnor/man
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pd arbetsplatser

Gender-unequal
(4.5-5)

Moderately gender-
unequal (3.5-4.5)

Gender-equal
(2.5-3.5)

Moderately gender-
unequal (1.5-2.5)

Gender-unequal
(1-1.5)

C1: Unequal with higher scores for men

Women higher score

C2: Socioeconomic equality & majority of women

\Women higher score

Number Edu.
of wim; wim; 2,25 _parental Temp.
1.97 leave  parental
/m; 1,59 |eave
w/m; 1,25

rental

4| Numbe leave
of wim wim; 422 T€mP-:
1 394 parental
' Salary leave
w/m; 3,16 Edu. wim; 3,75

w/m; 2,84

Men higher score

C3: Socioeconomic equality & more parental-
leave for men

Women higher score

”Unequal with equal representation

Women higher score

Gender-unequal
(4.5-5)

Moderately gender-
unequal (3.5-4.5)

Gender-equal
(2.5-3.5)

Moderately gender-
unequal (1.5-2.5)

Gender-unequal

Edu.
Salary w/m; 3,44
wi/m; 3,16

Te@p.
Parental  pareftal

leave lea
;1,93 w/m; 1

Number
of wim;
1,

Edu.
w/m; 1,90

ry
N wim; 1.47

(1-1.5)

Gender-unequal
(4.5-5)

Moderately ge/ der-
unequal (3.5- .5)

Gender-equal
(2.5-3.5)

Moderately ge! der-
unequal (1.5

Gender-unequal
(1-1.5)

Men higher score

qual in divergent spheres

Women higher score

MenWgher score

C6: Traditionally unequal

\Women higher score

Temp.
Pérental  parental
leave leave
wim; 3,45 _wim; 3,79

Salary
Nuber w/m; 2,51

of w/m; Edu.
1.85 W.’ITI; 1,84

Temp.
parental
leave
w/m; 3,79

of wim: Salary
1.58 w/m; 1,86

n higher score

Men higher score



Kluster 5:

Jamstalldhet inom olika sfarer

Psychological distress age 42

Upper white-collar

Lower white-collar

Blue-collar

Working with people
Working with data
Working with things
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pd arbetsplatser

Gender-unequal
(4.5-5)

Moderately gender-
unequal (3.5-4.5)

Gender-equal
(2.5-3.5)

Moderately gender-
unequal (1.5-2.5)

Gender-unequal
(1-1.5)

C1: Unequal with higher scores for men

Women higher score

C2: Socioeconomic equality & majority of women

\Women higher score

Number Edu.
of wim; wim; 2,25 _parental Temp.
1.97 leave  parental
/m; 1,59 |eave
w/m; 1,25

Men higher score

C3: Socioeconomic equality & more parental-
leave for men

Women higher score

rental

4| Numbe leave
of wim wim; 422 T€mP-:
1 394 parental
' Salary leave
w/m; 3,16 Edu. wim; 3,75

w/m; 2,84

Men higher score

C4: Unequal with equal representation

Women higher score

Gender-unequal
(4.5-5)

Moderately gender-
unequal (3.5-4.5)

Gender-equal
(2.5-3.5)

Moderately gender-
unequal (1.5-2.5)

Gender-unequal

Edu.
Salary w/m; 3,44
wi/m; 3,16

Temp.

Number Parental p;:lrental
; leave leave

of wim; >\ s wim. 198

1,

Temp.
parental
leave
w/m; 3,62

Edu.
w/m; 1,90

ry
w/m; 1,47

(1-1.5)

Men higher score

C5: Equal in divergent spheres

Women higher score

Men higher sa=iC

C6: Traditionally unequal

\Women higher score

Gender-unequal
(4.5-5)

Moderately gender-
unequal (3.5-4.5)

Gender-equal
(2.5-3.5)

Moderately gender-
unequal (1.5-2.5)

Gender-unequal
(1-1.5)

- )
Temp.

Temp.

Pérental 'arental | | parental
leave leave leave
wim; 3,45 W m; 3,79 wim; 3,79
Salary |
Number G 235 Nu
of w/m; Edu. 1 ofwim;  Salary
1.85 w/m; 1,84 | 158 Wm; 1,86

Men higher score

Men higher score



Kluster 6:

Traditionellt ojamstallt

Psychological distress age 42

Upper white-collar

Lower white-collar

HY
il

Blue-collar E men
® women
Working with people
Working with data
Working with things
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Gender-unequal
(4.5-5)

Moderately gender-
unequal (3.5-4.5)

Gender-equal
(2.5-3.5)

Moderately gender-
unequal (1.5-2.5)

Gender-unequal
(1-1.5)

C1: Unequal with higher scores for men

Women higher score

conomic equality & majority o

'omen higher score

Number Edu.
of w/m; wim; 2,25 parental  Temp.
1,97 leave parental § |

/m; 1,59  |eave
wim; 1,25

rental

leave
wim; 4,22 TemPp-
parental
leave
w/m; 3,16 Edu. wim; 3,75

w/m; 2,84

Men higher score

C3: Socioeconomic equality & more parental-
leave for men

Women higher score

equal representati

Women higher score

Gender-unequal
(4.5-5)

Moderately gender-
unequal (3.5-4.5)

Gender-equal
(2.5-3.5)

Moderately gender-
unequal (1.5-2.5)

Gender-unequal

Edu. J
Salary w/m; 3,44
w/m; 3,16

Temp.
Number Parental p;:lrental 1
; leave eave |
R $1,03 wim; 1,98
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Temp.
parental
leave
w/m; 3,62
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w/m; 1,90

ry
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(1-1.5)

Men higher score

C5: Equal in divergent spheres

Women higher score

Men higher score

C6: Traditionally unequal

\Women higher score

Gender-unequal
(4.5-5)

Moderately gender-
unequal (3.5-4.5)

Gender-equal
(2.5-3.5)

Moderately gender-
unequal (1.5-2.5)

Gender-unequal
(1-1.5)

Temp.
Pérental parental | |
leave leave
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Kluster 2:
Socioekonomiskt jamstallt med en

majoritet kvinnor

Psychological distress age 42

Upper white-collar

Lower white-collar

Blue-collar ® men

Ewomen

Working with people
Working with data
Working with things
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Jamstalldhetsmonster pa

arbetsplatser och psykiska besvar

Slutsatser:

e Jamstalldhetsmoénster pa arbetsplatser kan
vara del av forklaringen till kvinnors hogre
nivaer av psykiska besvar

e En jamstalld representation kombineras
ofta av ojamstalldhet i andra aspekter



Konssammansattning pa arbetsplatsen

och psykiska besvar: preliminara resultat

Majoritet kvinnor
Psykiska besvar: 36% (Kvinnor 36% Man 37%)
Lagt socialt stéd och hdga krav

Blandad konssammansattning
Psykiska besvar: 42% (Kvinnor 55% Man 28%)
Att bli sedd ner pa

Majoritet man
Psykiska besvar: 25% (Kvinnor 28% Man 25%)
Hoga krav, l1ag kontroll
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Avhandlingens slutsatser

Jamstalldhetsmonster pa arbetsplatser har ett
samband med psykiska besvar for kvinnor

Individuella halsostrategier ar ett sarbart verktyg
for att hantera strukturella halsostressorer

Liknande arbetsférhallanden fér kvinnor och man &r
kopplat till liknande halsoupplevelser

Ojamstalldhet pa arbetsplatser kan vara en del av
forklarlngen till att kvinnor skattar sin halsa som
., Samre an man
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