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Bilaga 1. Sökdokumentation i Scopus 
If all or a substantive part of the search strategies below are reused in another publication, please cite this report! 

Scopus 2023-12-13 
Title: Funktionsnedsättning och arbetsmiljö 

Search terms - Items found 

Work environment 
and disability 

--- - 

1. TITLE-ABS-KEY ( ( work OR workplace OR work-place OR worker OR working OR employ* 
OR occupation* OR vocation* OR job ) W/2 ( adaptation OR conditions OR environment 
OR ”well-being” OR wellbeing OR inclusion OR accommodation OR retention OR 
adjustment OR support OR satisfaction OR participation OR psycho-social OR 
psychosocial OR sustain* ) W/5 ( disabilit* OR disabled OR impair* OR ”reduced ability” 
OR handicap OR disorder OR deaf* OR blind* OR ”reduced mobility” OR dyslexia OR 
asthma OR allergy OR diabetes OR psoriasis OR epilepsy OR autism* OR adhd OR hard-of-
hearing ) AND NOT ( school OR children OR student OR parent OR substance OR alcohol 
OR covid* OR pandemi* ) ) 

- 

Limits - - 

2. Publication year: 2013/01/01 – 2025/01/01 - 

3. Document type: Article - 

4. Language: English; Swedish; Norwegian; Danish - 

Final result - - 

5. 1 AND 2 AND 3 AND 4 2 346 

[TITLE-ABS-KEY] = Combined field that searches document titles, abstracts and keywords 

[“ “] = Citation Marks, searches for an exact phrase 

[*] = Truncation 

[w/n] = “Within”. The terms in the search must be within a specified number of terms (n) in any order. 
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Bilaga 2. Sökdokumentation 
i Web of Science 
If all or a substantive part of the search strategies below are reused in another publication, please cite this report! 

Web of Science Core Collection: 2023-12-13 
Title: Funktionsnedsättning och arbetsmiljö 

Search terms - Items found 

Work environment 
and disability 

--- - 

1. TS=(( work OR workplace OR work-place OR worker OR working OR employ* OR occu-
pation* OR vocation* OR job ) NEAR/2 (adaptation OR conditions OR environment OR 
”well-being” OR wellbeing OR inclusion OR accommodation OR retention OR adjust-ment 
OR support OR satisfaction OR participation OR psycho-social OR psychoso-cial OR 
sustain* ) NEAR/4 ( disabilit* OR disabled OR impair* OR ”reduced ability” OR handicap OR 
disorder OR deaf* OR blind* OR ”reduced mobility” OR dyslexia OR asthma OR allergy OR 
diabetes OR psoriasis OR epilepsy OR autism* OR adhd OR hard-of-hearing )) NOT 
TS=(school OR children OR student OR parent OR substance OR alcohol OR covid* OR 
pandem*) 

- 

Limits - - 

2. Publication year: 2013/01/01 – 2025/01/01 - 

3. Document type: Article - 

4. Language: English; Swedish; Norwegian; Danish - 

Final result - - 

5. 1 AND 2 AND 3 AND 4 1 777 

[TS] = Topic. Includes terms from the title, abstract, Author keywords and Keywords Plus 

[” ”] = Citation Marks, searches for an exact phrase 

[*] = Truncation 

[NEAR/n] = The terms in the search must be within a specified number of terms (n) in any order 
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Bilaga 3. Inkluderade fulltextartiklar 
 

Artikelförfattare 
(år) 

Titel Land och 
bransch/ 
sektor 

Metod Typ av 
funktions-
nedsättning 

Respondenter 

Addabbo T, Sarti 
E. (2022) 

Job Satisfaction, Work-related Stress 
and Disability. 

Europa  

Olika 

Kvantitativ Fler än en typ Anställda med 
funktions-
nedsättning 
som medför 
nedsatt 
arbetsförmåga 

Alshutwi S, Miligi 
E, Alhumidan L, 
Almutairi AF. 
(2022) 

The influence of the disclosure of 
diabetes on the cognitive, physical 
ability and diabetes self-
management in diabetic 
employed adults in Saudi Arabia. 

Saudiarabien 
Olika 

Kvantitativ Diabetes Anställda med 
diabetes 

Bacon N, Hoque 
K. (2022) 

The treatment of disabled individuals 
in small, medium-sized, and large 
firms. 

Storbritannien 
Olika 

Kvantitativ Fler än en typ Arbetsgivare, 
anställda 

Balfe M, Brugha R, 
Smith D, Sre-enan 
S, Doyle F, Conroy 
R. (2013) 

Why do young adults with Type 1 
diabetes find it difficult to manage 
diabetes in the workplace? Health 
and Place. 

Irland  

Olika 

Kvalitativ Diabetes Personer med 
diabetes 

Bam A, Ronnie L. 
(2020) 

Inclusion at the Workplace: An 
Exploratory Study of People with 
Disabilities in South Africa. 

Sydafrika 
Olika 

Kvalitativ Fler än en typ Personer med 
funktions-
nedsättning 

Baumgärtner MK, 
Dwertmann DJG, 
Boehm SA, Bruch 
H. (20115) 

Job satisfaction of employees with 
disabilities: The role of per-ceived 
structural flexibility. 

Tyskland 
Olika 

Kvantitativ Fler än en typ Anställda 

Breslin FC, Lay 
AM, Jetha A, 
Smith P. (2018) 

Examining occupational health 
and safety vulnerability among 
Canadian workers with 
disabilities. 

Kanada  

Olika 

Kvantitativ Fler än en typ Anställda 

Brooke V, Brooke 
AM, Schall C, 
Wehman P, 
McDonough J, 
Thompson K, 
Smith J. 
(2018) 

Employees with Autism 
Spectrum Disorder Achieving 
Long-Term Employment Suc-
cess: A Retrospective Review of 
Employment Retention and 
Intervention. 

USA 
Olika 

Kvantitativ Autismspek-
trumtillstånd 

Anställda med 
autismspek-
trumtillstånd 

Brooks JD. 
(2019) 

Just a Little Respect: Differen-ces in 
Job Satisfaction Among Individuals 
With and Without Disabilities. 

USA 

Olika 

Kvantitativ Fler än en typ Anställda 

Buckley E, 
Pellicano E, 
Remington A. 
(2021) 

“The Real Thing I Struggle with is 
Other People’s Perceptions”: The 
Experiences of Autistic Performing 
Arts Professionals and Attitudes of 
Performing Arts Employers in the 
UK. 

Storbritannien 
Scenkonst 

Kvalitativ Personer med 
autismspek-
trumtillstånd 

Personer med 
autismspek-
trumtillstånd 
Arbetsgivare 

Carolan K, 
Gonzales E, Lee K, 
Harootyan RA. 
(2020) 

Institutional and individual factors 
affecting health and employment 
for low-income women with 
chronic health conditions. 

USA 
Olika 

Kvalitativ Fler än en typ Anställda med 
kroniska 
sjukdomar eller 
funktiosned-
sättningar 
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Artikelförfattare 
(år) 

Titel Land och 
bransch/ 
sektor 

Metod Typ av 
funktions-
nedsättning 

Respondenter 

Cleal B, Willaing I, 
Stuckey H, Peyrot 
M. 

(2019) 

Work matters: Diabetes and 
worklife in the second diabetes 
attitudes, wishes and needs 
(DAWN2) study. 

17 olika 
länder  

Olika 

Kvantitativ Diabetes Personer med 
diabetes 

Coelhoa CM, 
Sampaio RF, Luz 
MT, Mancini MC. 
(2013) 

Work reality perceived by 
individuals with impairments: A 
biopsychosocial experience. 

Brasilien  

Olika 

Kvalitativ Fler än en typ Anställda med 
funktionsned-
sättningar 

Corbière 
M, Villotti P, 

Lecomte T, Bond 
G, Lesage A, 
Goldner E. (2014) 

Work Accommodations and 
Natural Supports for Maintaining 
Employment. 

Kanada  

Olika 

Kvantitativ Psykiska 
funktionsned-
sättningar 

Personer med 
psykiska 
funktions-
nedsättningar 

Dahl K, 
Larivière N, 
Corbière M. 
(2014) 

Work participation of individuals 
with borderline personality disorder: 
A multiple case study. 

Kanada  

Olika 

Kvalitativ Borderline 
(BPD) 

Personer med 
borderline 
personlighets-
störning 

de Carvalho-Frei-
tas M, de Oliveira 
M, Tette R, San-tos 
J. 

(2023) 

Organizational context and 
inclusion: Perceptions of managers 
and people with disabilities. 

Brasilien  

Olika 

Kvantitativ Fler än en typ Personer med 
funktions-
nedsättning 
chefer 

Do J-H, Yoo E-Y, 
Jung M-Y, Park 
J-H, Hong I, Lee 
S. 

(2023) 

Predictive factors associated with 
trajectory of job satisfac-tion of 
workers with physical disabilities:  
A latent growth curve analysis. 

Sydkorea 
Olika 

Kvantitativ Fler än en typ Anställda med 
funktions-
nedsättning 

Eissenstat S, Lee Y, 

Hong S. (2022) 

An Examination of Barriers and 
Facilitators of Job Satisfaction and 
Job Tenure Among Persons With 
Disability in South Korea. 

Sydkorea 

Olika 

Kvantitativ Fler än en typ Anställda med 
funktions-
nedsättning 

Ellenkamp J, 
Brouwers E, 
Embregts P, Joo-
sen M, 

van Weeghel J. 
(2016) 

Work Environment-Related Factors 
in Obtaining and Main-taining Work 
in a Competitive Employment 
Setting for Employ-ees with 
Intellectual Disabilities: A 
Systematic Review. 

7 olika länder 

Olika 

Litteratur-
översikt 

Intellektuella 
funktions-
nedsättningar 

Olika 

Gignac MAM, 
Bowring J, Jetha 
A, Beaton DE, 
Breslin FC, 
Franche R-L, Irvin E, 
Macdermid JC, 
Shaw WS, Smith 
PM, Thompson 
A, Tompa E, Van 
Eerd D, Saunders 

R. (2021) 

Disclosure, Privacy and Workplace 
Accommodation of Episodic 
Disabilities: 

Organizational Perspectives on 
Disability Communication-Support 
Processes to Sustain Employment. 

Kanada  

Olika 

Kvalitativ Fluktuerande 
funktions-ned-
sättningar 

HR-personal, 
funktions-
hinder-
konsulter, 
fackliga 
representanter
, arbetsmiljö-
skyddsombud, 
representanter 
från företags-
hälsovård, 
jurister 

Glade R, Koch 
L, Zaandam A, 
Simon L, Manno C, 
Rumrill P, Rosen 
C. 

Recommendations from employees 
with disabilities for creating 
inclusive workplaces: Results from 
a grounded theory investigation. 

USA 

Olika 

Kvalitativ Fler än en typ Anställda med 
funktions-
nedsättning 
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Artikelförfattare 
(år) 

Titel Land och 
bransch/ 
sektor 

Metod Typ av 
funktions-
nedsättning 

Respondenter 

(2020) 

Gould R, Mullin C, 
Parker Harris S, 
Jones R. 

(2022) 

Building, sustaining and 
growing: disability inclusion in 
business. 

USA 

Olika 

Kvalitativ Fler än en typ Representanter 
för inklude-
ringsarbete 
inom stora 
företag med 
”national 
recognition 

for supporting 
employees 
with 
disabilities” 

Gupta S, Jaiswal A, 
Sukhai M, Wit-tich 
W. (2023) 

Hearing disability and employment: 
a population-based ana-lysis using 
the 2017 Canadian survey on 
disability. 

Kanada Kvantitativ Hörselned-
sättning 

Personer med 
hörselnedsätt-
ning 

Gustafsson J, 
Peralta J, Daner-
mark B. 

(2018) 

Supported employment and social 
inclusion - experiences of workers 
with disabilities in 

wage subsidized employment in 
Sweden. 

Sverige  

Olika 

Kvalitativ Fler än en typ Anställda med 
funktions-
nedsättning 

Hafsteinsdóttir Á, 
Hardonk SC. 
(2023) 

Understanding work inclusion: 
Analysis of the perspectives of 
people with intellectual disabilities 
on employment in the Icelandic 
labor market. 

Island  

Olika 

Kvalitativ Intellektuella 
funktions-
nedsättningar 

Anställda med 
intellektuell 
funktions-
nedsättning 

Haile GA. (2022) Workplace disability and job  
sa-tisfaction in Britain: A co-worker 
test? 

Storbritannien 
Olika 

Kvantitativ Fler än en typ Medarbetare 
utan funktions-
nedsättning 
Anställda med 
funktions-
nedsättning 

Hashim J, Wok S. 
(2014) 

Predictors to employees with 
disabilities’ organisational 
behaviour and involvement in 
employment. 

Malaysia  

Olika 

Kvantitativ Fler än en typ Medarbetare, 
arbetsgivare, 
anställda med 
funktions-
nedsättning 

Hayakawa N, 
Okada T, Nomura K, 
Tsukada T, 
Nakamura M. 
(2015) 

Is high job control a risk factor for 
poor quality of life in workers with 
high autism spectrum tendencies? 
A cross-sectional survey at a 
factory in Japan. 

Japan  

Fabrik 

Kvantitativ Autismspek-
trumtillstånd 

Anställda vid en 
fabrik 

Heath D, Babu R. 
(2017) 

Theorizing managerial per-
ceptions, enabling IT, and the 
social inclusion of workers with 
disabilities. 

USA 

Olika 

Kvantitativ Blindhet Chefer 

Taubner Har, 
Tideman Med, 
Staland-Nyman 
C. 

(2022) 

People with intellectual disability 
and employment sustainability:  
A qualitative interview study. 

Sverige  

Olika 

Kvalitativ Intellektuella 
funktionsned-
sättningar 

Anställda med 
intellektuella 
funktions-
nedsättningar, 
arbetsgivar-
representanter 
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Artikelförfattare 
(år) 

Titel Land och 
bransch/ 
sektor 

Metod Typ av 
funktions-
nedsättning 

Respondenter 

Högstedt E, 
Igelström K, 
Korhonen L, 
Käcker P, Marte-
insdottir I, Björk 
M. 

(2023) 

‘It’s like it is designed to keep me 
stressed’—Working sustainably 
with ADHD or autism. 

Sverige  

Olika 

Kvalitativ Fler än en typ Personer med 
adhd eller 
autism 

Jain A, Sharma 
D. 

(2018) 

Workarounds and social support: 
The saviors for visually impaired 
bankers in India. 

Indien  

Bank 

Kvalitativ Synnedsätt-ning Anställda med 
synnedsättning 

Jansen J, van 
Ooijen R, Ko-
ning P, Boot C, 
Brouwer S. 
(2021) 

The Role of the Employer in 
Supporting Work Participation of 
Workers with Disabilities: A Sys-
tematic Literature Review Using an 
Interdisciplinary Approach. 

Olika  

Olika 

Litteratur-
översikt 

Kroniska 
sjukdomar 

Olika 

Jessiman-Per-
reault G, Gignac 
MAM, 
Thompson A, 
Smith PM. 
(2023) 

Understanding the Unmet Ac-
commodation Needs of People 
Working with Mental or Cogniti-ve 
Conditions: The Importance of 
Gender, Gendered Work, and 
Employment Factors. 

Kanada  

Olika 

Kvantitativ Fler än en typ Personer med 
funktions-
nedsättning 

Jetha A, Gignac 
MAM, Ibrahim S, 
Martin Ginis KA. 
(2021) 

Disability and sex/gender 
intersections in unmet workplace 
support needs: Findings from a 
large Canadian survey of workers. 

Kanada  

Olika 

Kvantitativ Fler än en typ Anställda med 
funktions-
nedsättning, 
anställda utan 
funktions-
nedsättning 

Karjalainen K, 
Issakainen M, 
Ylhäinen M, 
Marashi S, Ned-
lund A, Boger J, 
Astell A, Mäki-Pe-
täjä-Leinonen A, 
Nygård L. 

(2022) 

Supporting continued work under 
the UNCRPD – views of employees 
living with mild cog-nitive 
impairment or early onset 
dementia. 

Finland 
Kanada 
Sverige  

Olika 

Kvalitativ Fler än en typ Personer med 
funktions-
nedsättning 

Kensbock JM, 
Boehm SA, Bou-
rovoi K. 

(2017) 

Is there a downside of job 
accommodations? An employee 
perspective on individual change 
processes. 

Tyskland 

Industri 

Kvalitativ Fler än en typ Anställda som 
sökt anpass-
ning på grund 
av nedsatt 
arbetsförmåga 

Kim EJ, Kim I, Kim 
MJ. (2020) 

The impact of workplace disabi-lity 
facilities on job retention wis-hes 
among people with physical 
disabilities in South Korea. 

Sydkorea 
Olika 

Kvantitativ Fysiska funk-
tionsnedsätt-
ningar 

Anställda med 
funktions-
nedsättning 

Koch LC, Glade R, 
Manno CM, Za-
andam A, Simon 
LS, Rumrill PD, 
Rosen CC. (2022) 

On-the-Job Treatment of 
Employees With Disabilities: A 
Grounded Theory Investigation. 

USA 

Olika 

Kvalitativ Fler än en typ Anställda med 
funktions-
nedsättning 

Kulkarni M, Boehm 
SA, Basu S. (2016) 

Workplace inclusion of persons 
with a disability: Comparison of 
Indian and German multinationals. 

Indien 
Tyskland 
Multinationella 
företag 

Kvalitativ Fler än en typ Medarbetare 
med ansvar för 
personal och 
funktions-
hinderfrågor 
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Artikelförfattare 
(år) 

Titel Land och 
bransch/ 
sektor 

Metod Typ av 
funktions-
nedsättning 

Respondenter 

Loerbroks A, 
Nguyen XQ, 

Vu-Eickmann P, 
Krichbaum M, 
Kulzer B, Icks A, 
Angerer P. (2018) 

Psychosocial working conditions and 
diabetes self-management at work:  
A qualitative study. 

Tyskland  

Olika 

Kvalitativ Diabetes Anställda med 
diabetes 

Luu T. (2019) Relationship between benevolent 
leadership and the well-being among 
employees with disabilities. 

Vietnamn  

Olika 

Kvantitativ Fysiska funk-
tionsnedsätt-
ningar 

Anställda med 
fysiska 
funktionsned-
sättningar 

Luu T. (2019) The well-being among hospitability 
employees with disabilities: The role 
of disability inclusive benevolent 
leadership. 

Vietnamn 

Turism och 

hotell-

branschen 

Kvantitativ Fysiska funk-
tionsnedsätt-
ningar 

Anställda med 
fysiska 
funktionsned-
sättningar 

Lyubykh Z, 
Ansari MA, 
Williams-
Whitt K, 
Kristman VL. 
(2020) 

Disability Severity, Leader-Mem-ber 
Exchange, and Attitudinal Outcomes: 
Considering the Employee and 
Supervisor Per-spectives. 

Kanada  

Olika 

Kvantitativ Multipel skleros Anställda med 
multipel 
skleros, 

arbetsgivare till 
anställda med 
multipel skleros 

Marion-Paris E, 
Beetlestone E, 
Paris R, 

Bouhadfane 
M, Villa A, 
Lehucher-
Michel M-P. 
(2023) 

Job retention for people with bipolar 
disorder: A qualitative analysis. 

Frankrike  

Olika 

Kvalitativ Bipolär sjuk-dom Personer med 
bipolär 
sjukdom 

Martin Ginis KA, 
Jetha A, Gignac 
MAM. (2023) 

Experiential aspects of employment 
and their relationship with work 
outcomes: A cross-sectio-nal study 
using a novel measure of 
participation in workers with and 
without physical disabilities. 

Kanada  

Olika 

Kvantitativ Fysiska funk-
tionsnedsätt-
nigar 

Anställda med 
och utan 
fysiska 
funktiosned-
sättningar 

Meacham H, 
Cavanagh J, 
Shaw A, 
Bartram T. 
(2017) 

HRM practices that support the 
employment and social inclusion of 
workers with an intellectual disability. 

Australien 

Hotell 

Kvalitativ Intellektuella 
funktionsned-
sättningar 

HR-personal, 
avdelnings-
chefer, 
anställda med 
intellektuella 
funktions-
nedsättingar, 
chefer, 
medarbetare 

Mellifont D, 
Smith-Merry J, 
Dickinson H, 
Llewellyn G, 

Clifton S, Ragen 
J, Raffaele M, 
Williamson P. 
(2019) 

The ableism elephant in the aca-
demy: A study examining academia 
as informed by Australian scholars 
with lived experience. 

Australien 

Högskole- 

sektorn 

Litteratur-
översikt och 
kvalita-tiv 
metod 

Fler än en typ Akademiker 
med 
funktions-
nedsättningar 

Mellifont D, 
Smith-Merry J, 
Scanlan JN. 
(2016) 

Disabling accommodation barriers: A 
study exploring how to better 
accommodate government 
employees with anxiety disorders. 

Australien 

Statliga 

anställningar 

Kvantitativ Ångest-syndrom Anställda med 
ångestsyndro
m 
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Artikelförfattare 
(år) 

Titel Land och 
bransch/ 
sektor 

Metod Typ av 
funktions-
nedsättning 

Respondenter 

Miller LC, Gott-
lieb M, Morgan 
KA, Gray DB. 
(2014) 

Interviews with employed people 
with mobility impairments and 
limitations: Environmental sup-
ports impacting work acquisition 
and satisfaction. 

USA 

Olika 

Kvalitativ Rörelsened-
sättning 

Anställda 
med rörelse-
nedsättnig 

Moody L, 
Saunders J, 
Leber M, Wójcik-
Augustyniak 

M, Szajczyk M, 
Rebernik N. 
(2017) 

An exploratory study of barriers to 
inclusion in the European 
workplace. 

6 europeiska 

länder: Bel-
gien, Italien, 
Polen, Slove-
nien, Spanien, 
Storbritannien 
Olika 

Kvantitativ Fler än en typ Personer med 
funktions-
nedsättningar
, arbetsgivare 

Morse KP, Dukes 
C, Brady MP, 
Frain M, Duffy 
ML. 

(2021) 

Using an iPad job coaching 
intervention to enhance food 
preparation skills for individuals 
with developmental disabilities. 

USA 

Olika 

Kvantitativ Intellektuella 
funktionsned-
sättningar 

Personer med 
intellektuella 
funktions-
nedsättingar 

Munsell EGS, 
Kudla A, Su H, 
Wong J, Crown 
D, Capraro P, 
Trierweiler 

R, Park M, 
Heinemann AW. 
(2022) 

Employers’ Perceptions of 
Challenges and Strategies in 
Hiring, Retaining, and Promo-ting 
Employees With Physical 
Disabilities. 

USA 

Olika 

Kvantitativ Fysiska funk-
tionsnedsätt-
ningar 

Arbetsgivare 

Nagib W, Wilton 
R. (2021) 

Examining the gender role in 
workplace experiences among 
employed adults with autism: 
Evidence from an online 
community. 

Internationell 

(webbsida på 
internet)  

Olika 

Kvalitativ Autismspek-
trumtillstånd 

Personer med 
autismspek-
trumtillstånd 

Nelissen PTJH, 
Hülsheger UR, 
van Ruitenbeek 
GMC, Zijlstra 
FRH. 

(2016) 

How and when stereotypes relate 
to inclusive behavior toward 
people with disabilities. 

Nederländerna 
Olika 

Kvantitativ Fler än en typ Anställda 

med 
funktions-
nedsättning, 
anställda 
utan 
funktions-
nedsättning 

Nevala N, 
Pehkonen I, 
Koskela I, 
Ruusuvuori J, 
Anttila H. (2015) 

Workplace Accommodation 
Among Persons with Disabilities: 
A Systematic Review of Its 
Effectiveness and Barriers or 
Facilitators. 

Olika  

Olika 

Litteratur-
översikt 

Fler än en typ Personer med 
funktions-
nedsättning 

O’Brien D. 
(2020) 

Negotiating academic 
environments: Using Lefebvre to 
conceptualise deaf spaces and 
disabling/enabling environments. 

Storbritannien 

Högskole-
sektorn 

Kvalitativ Dövhet Döva akademiker 

O’Donnell L, 
Himle JA, Ryan 
K, Grogan-
Kaylor A, 
McInnis MG, 
Weintraub J, 
Kelly M, Deldin 
P. (2017) 

Social aspects of the workplace 
among individuals with bipolar 
disorder. Journal of the Society 
for Social Work and Research. 

USA 

Olika 

Kvantitativ Bipolär sjuk-
dom 

Anställda med 

bipolär sjukdom 



9  

Artikelförfattare 
(år) 

Titel Land och 
bransch/ 
sektor 

Metod Typ av 
funktions-
nedsättning 

Respondenter 

Ochrach C, 
Thomas K, 
Phillips B, Mpofu 
N, Tansey T, 
Castillo S. 

(2022) 

Case study on the effects of a 
disability inclusive mindset in a 
large biotechnology company. 

USA 

Bioteknik-
företag 

Kvalitativ Fler än en typ Anställda med 
funktiosned-
sättning som 
medför nedsatt 
arbetsförmåga, 
anställda utan 
funktions-
nedsättning, chef 
för HR-avdelning, 
ansvariga för 
rekrytering, chef 

Olsen J. (2022) Employers: Influencing disabled 
people’s employment through 
responses to reasonable adjust-
ments. 

Storbritannien 
Olika 

Kvalitativ Fler än en typ Personer med 
funktions-
nedsättning 

Padkapayeva K, 
Posen A, Yazdani 
A, Buettgen A, 
Mahood Q, 
Tompa E. 

(2017) 

Workplace accommodations for 
persons with physical disabilities: 
evidence synthesis of the peer-
reviewed literature. 

Olika  

Olika 

Litteratur-
översikt 

Fler än en typ Personer med 
funktions-
nedsättning 

Pagán R. (2013) Job Satisfaction and Domains of 
Job Satisfaction for Older 
Workers with Disabilities in 
Europe. 

11 europeiska 
länder: 
Österrike, 
Tyskland, 
Sverige, 
Nederländer-
na, Spanien, 
Italien, Frank-
rike, Danmark, 
Grekland, 
Schweiz och 
Belgien 

Kvantitativ Fler än en typ Anställda med 
och utan 
funktions-
nedsättning 

Pagan R. (2017) Impact of Working Time 
Mismatch on Job Satisfaction: 
Evidence for German Workers 
with Disabilities. 

Tyskland  

Olika 

Kvantitativ Fler än en typ Anställda med 
och utan 
funktions-
nedsättningar 

Paul CD, Thomas 
EV, Marelle C, 
Hussain SZ, Dou-
lin AM, Jimenez E. 

(2022) 

Using wireless technology to 
support individuals with 
intellectual and developmental 
disabilities in vocational 
settings: A focus group study. 

USA 

Olika 

Kvalitativ Intellektuella 
funktions-
nedsättningar 

Personer med 
intellektuell 
funktions-
nedsättning, 
föräldrar till 
personer med 
intellektuell 
funktions-
nedsättning 

Pellicena MÀ, 
Ivern I, Giné C, 
Múries O. (2020) 

Facilitating factors for the job 
placement of workers with 
intellectual disabilities: super-
visors and coworker mentors 
perspectives. 

Spanien  

Olika 

Kvalitativ Intellektuella 
funktions-
nedsättningar 

Medarbetare och 

mentorer till 
personer med 
intellektuell 
funktions-
nedsättning 

Pérez-Conesa FJ, 
Romeo M, Yepes-
Baldó M. (2020) 

Labour inclusion of people with 
disabilities in Spain: the effect of 
policies and human resource 
management systems. 

Spanien  

Olika 

Kvantitativ Fler än en typ HR-personal 
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Artikelförfattare 
(år) 

Titel Land och 
bransch/ 
sektor 

Metod Typ av 
funktions-
nedsättning 

Respondenter 

Pfeiffer B, Braun 
K, Kinnealey M, 
Derstine Matczak 
M, Polatajko H. 
(2017) 

Environmental factors impacting 
work satisfaction and 
performance for adults with 
autism spectrum disorders. 

USA 

Olika 

Kvalitativ Autismspek-
trumtillstånd 

Anställda med 
autismspek-
trum- 

tillstånd 

Pfeiffer B, Bru-
silovskiy E, David-
son A, Persch A. 
(2018) 

Impact of person-environment fit 
on job satisfaction for working 
adults with autism spectrum 
disorders. 

USA 

Olika 

Kvantitativ Autismspek-
trumtillstånd 

Anställda med 
autismspek-
trumtillstånd 

Rodgers J, 
Thorneycroft 
R, Cook PS, 
Humphrys E, 

Asquith NL, Yaghi 
SA, Foulstone A. 
(2023) 

Ableism in higher education: The 
negation of crip temporalities 
within the neoliberal academy. 

Australien 

Högskole-
sektorn 

Kvalitativ Fler än en typ Akademiker 
med funktions-
nedsättning 

Roulstone A, 
Williams J. 
(2014) 

Being disabled, being a manager: 
“Glass partitions” and conditional 
identities in the contemporary 
workplace. 

Storbritannien Kvalitativ Fler än en typ Chefer med 
funktions-
nedsättning 

Sabatello M. 
(2014) 

“If you can’t do it now, you’re out 
the door:” Employees with 
traumatic brain injury – A case 
study. 

USA 

Försäljare 

Kvalitativ 
fallstudie 

Traumatisk 
hjärnskada 

Anställda med 
traumatisk 
hjärnskada 

Sanclemente 
F, Gamero 
N, Medina F, 
Mendoza-Denton 
R. 

(2022) 

A multilevel model of job inclusion 
of employees with disabilities: The 
role of organizational socialization 
tactics, coworkers social support, 
and an inclusive team context. 

Spanien  

Olika 

Kvantitativ Fler än en typ Anställda med 
funktions-
nedsättning, 
medarbetare 

Sang K, 
Calvard T, 
Remnant J. 
(2022) 

Disability and Academic Careers: 
Using the Social Relational Model 
to Reveal the Role of Human 
Resource Management Practices 
in Creating Disability. 

Storbritannien 

Högskole-
sektorn 

Kvalitativ Fler än en typ Akademiker 
med funktions-
nedsättning 

Sang K, 
Richards J, 
Marks A. 
(2016) 

Gender and Disability in Male-
Dominated Occupations: 

A Social Relational Model. 

Storbritannien 

Transport-
industrin 

Kvalitativ Fler än en typ Anställda med 
funktions-
nedsättning 

Schaap R, Stevels 
VA, de Wolff 

MS, Hazelzet 
A, Anema JR, 
Coenen P. 
(2023) 

“I noticed that when I have a good 
supervisor, it can make a Lot of 
difference.” A Qualitative Study on 
Guidance of Employ-ees with a Work 
Disability to Im-prove Sustainable 
Employability. 

Nederländerna 
Olika 

Kvalitativ Fler än en typ Anställda 

med funktions-
nedsättning 
som medför 
nedsatt arbets-
förmåga 

Schiffmann B, 
Finger ME, Karcz 
K, Staubli S, 
Trezzini B. 

(2022) 

Factors related to sustainable 
employment of people with acquired 
brain injury or spinal cord injury: The 
employer’s perspective. 

Schweiz  

Olika 

Kvalitativ Fler än en typ Arbetsgivare till 
personer med 
förvärvad 
hjärnskada eller 
ryggmärgs-skada 
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Artikelförfattare 
(år) 

Titel Land och 
bransch/ 
sektor 

Metod Typ av 
funktions-
nedsättning 

Respondenter 

Schreuer N, Dorot 
R. 

(2017) 

Experiences of employed women 
with attention deficit hyperactive 
disorder: A pheno-menological study. 

Israel  

Olika 

Kvalitativ adhd Personer med 
adhd 

Schur L, Nishii L, 
Adya M, Kruse D, 
Bruyère SM, 
Blanck P. 

(2014) 

Accommodating employees with  
and without disabilities. 

USA 

Olika 

Kvalitativ 
och 
kvantitativ 

Fler än en typ Anställda med 

funktions-
nedsättning, 
anställda utan 
funktions-
nedsättning, 
ledning, chefer 

Schwartz A, 
Rogers ES. 
(2023) 

Exploring the impact of mental 
health symptoms in the workplace 
and supportive accommodations for 
young adults with intellectual/ 
developmental disabilities and co-
occurring mental health conditions. 

USA 

Olika 

Kvalitativ 
och 
kvantitativ 

Intellektuell 
funktios-
nedsättning 

Personer med 
intellektuell 
funktios-
nedsättning, 
professionella 
stödpersoner 

Seagraves K. 
(olika) 

Effective Job Supports to Improve 
Employment Outcomes for 
Individuals With Autism Spectrum 
Disorder. 

Olika  

Olika 

Litteratur-
översikt 

Autismspek-
trumtillstånd 

Olika 

Sepulveda T. 
(2021) 

Barriers to Hiring and Accom-
modating People With Disabilities in 
Small and Medium Sized Businesses: 
A Scoping Review. 

Olika  

Olika 

Litteratur-
översikt 

Fler än en typ Olika 

Shahin S, Reitzel 
M, Di Rezze B, 
Ahmed S, Anaby 
D. 

(2020) 

Environmental Factors that 
Impact the Workplace 

Participation of Transition-Aged 
Young Adults with Brain-Based 
Disabilities: A Scoping Review. 

Olika Litteratur-
översikt 

Hjärn-relaterade 
funktions-
nedsättningar 

Olika 

Shuey KM, Jovic 
E. 

(2013) 

Disability Accommodation in 
Nonstandard and Precarious 
Employment Arrangements. 

Kanada  

Olika 

Kvantitativ Fler än en typ Anställda med 
funktions-
nedsättning 

Skamagki G, 
Carpenter C, King 
A, Wahlin C. 
(2023) 

How do Employees with Chronic 
Musculoskeletal Disorders 
Experience the Management of 
Their Condition in the Workplace? 
A Metasynthesis. 

Olika  

Olika 

Litteratur-
översikt 

Muskelskele-
tala sjukdo-mar 

Olika 

Stokar H, Orwat J. 

(2018) 

Hearing managers of deaf 
workers: A phenomenological 
investigation in the restaurant 
industry. 

USA 

Restaurang-
branschen 

Kvalitativ Dövhet Chefer till döva 

anställda 

Stone S-D, 
Crooks VA, Owen 
M. (2013) 

Going through the back door: 
Chronically ill academics’ 
experiences as “unexpected 
workers.” 

Kanada 
Akademin 

Kvalitativ Multipel skleros 
(MS) 

Personer med MS 
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Artikelförfattare 
(år) 

Titel Land och 
bransch/ 
sektor 

Metod Typ av 
funktions-
nedsättning 

Respondenter 

Sundar V, 
Brucker DL. 
(2019) 

Personal and Organizational 
Determinants of Job Satisfaction 
for Workers With Disabilities. 

USA 

Olika 

Kvantitativ Fler än en typ Personer med 
funktionsned-
sättning 

Svinndal EV, 
Jensen C, Rise 
MB. 

(2020) 

Working life trajectories with 
hearing impairment. 

Norge  

Olika 

Kvalitativ Hörselned-
sättning 

Anställda med 

hörselnedsätt-
ning 

Tomczak MT, 
Mpofu E, Hutson 
N. (2022) 

Remote Work Support Needs of 
Employees with Autism Spectrum 
Disorder in Poland: 

Perspectives of Individuals with 
Autism and Their Coworkers. 

Polen  

Olika 

Kvalitativ Autismspek-
trumtillstånd 

Anställda med 

autism, 
medarbetare 

Tomczak M, Szulc 
J, Szczerska M. 
(2021) 

Inclusive Communication Model 
Supporting the Employment Cycle 
of Individuals with Autism 
Spectrum Disorders. 

Polen  

Olika 

Kvalitativ Autismspek-
trumtillstånd 

Experter 
(terapeuter, jobb- 
coach), 
arbetsgivare 

Trezzini B, 
Schuller V, 
Schüpbach S, 
Bickenbach J. 
(2021) 

Environmental barriers to and 
facilitators of labour market 
participation as experienced by 
disabled people living in 
Switzerland. 

Schweiz  

Olika 

Kvalitativ Fler än en typ Personer med 
funktions-ned-
sättning 

Tuan LT, Rowley 
C, Khai DC, Qian 
D, Masli E, Le HQ. 
(2021) 

Fostering Well-Being Among 
Public Employees With 
Disabilities: The Roles of 
Disability-Inclusive Human 
Resource Practices, Job 
Resources, and Public Service 
Motivation. 

Vietnamn. 
Offentlig 
sektor 

Kvantitativ Fysiska funk-
tionsnedsätt-
ningar 

Anställda 

med funktions-
nedsättning 

Ulstein J (2023) The Impact of Employer 
Characteristics on Sustaining 
Employment for Workers with 
Reduced Capacity: Evidence from 
Norwegian Register Data. 

Norge  

Olika 

Kvantitativ Fler än en typ Personer med 
funktions-
nedsättning som 
medför nedsatt 
arbets-förmåga 

van Beukering I, 
Smits S, Janssens 
K, Bogaers R, 
Joosen M, Bakker 
M, van Weeghel J, 
Brouwers E. 
(2022) 

In What Ways Does Health 
Related Stigma Affect 
Sustainable Employment and 
Well-Being at Work? 

A Systematic Review. 

Nordamerika 
och 

Europa 

Litteratur-
översikt 

Fler än en typ Olika 

Van Laer K, 
Jammaers E, 
Hoeven W. (2022) 

Disabling organizational 
spaces: Exploring the processes 
through which spatial 
environments disable 
employees with impairments. 

Belgien Kvalitativ Fler än en typ Anställda 

med funktions-

nedsättning 

Wagner S, Harder 
H, Scott L, Buys N, 
Yu I, Geisen 
T, Randall C, 
Lo K, Tang D, 
Fraess-Phillips A, 
Hassler B, 

Howe C. (2017) 

Canadian Employee 
Perspectives on Disability 
Management. International 
Journal of Disability 
Management. 

Kanada  

Olika 

Kvantitativ Fler än en typ Anställda 
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Artikelförfattare 
(år) 

Titel Land och 
bransch/ 
sektor 

Metod Typ av 
funktions-
nedsättning 

Respondenter 

Waisman-Nitzan 
M, Gal E, Schreuer 
N. (2019) 

Employers’ perspectives regar-
ding reasonable accommoda-
tions for employees with autism 
spectrum disorder. 

Israel  

Olika 

Kvalitativ Autismspek-
trumtillstånd 

Arbetsgivare 

Waisman-Nitzan 
M, Gal E, Schreuer 
N. (2021) 

“It’s like a ramp for a person in a 
wheelchair”: Workplace 
accessibility for employees with 
autism. 

Israel  

Olika 

Kvalitativ Autismspek-
trumtillstånd 

Anställda med 

autism 

Wissell S, Karimi 
L, Serry T, Furlong 
L, Hudson J. 
(2022) 

“You Don’t Look Dyslexic”: Using 
the Job Demands-Resource 
Model of Burnout to Explore 
Employment Experiences of 
Australian Adults with Dyslexia. 

Australien 
Olika 

Kvalitativ Dyselexi Anställda, 

arbetssökande 
samt deltids-
pensionärer med 
dyselexi 

Wissell S, Karimi 
L, Serry T, Furlong 
L, Hudson J. 
(2022) 

Leading Diverse Workforces: 
Perspectives from Managers 
and Employers about Dyslexic 
Employees in Australian 
Workplaces. 

Australien 
Olika 

Kvalitativ Dyslexi Arbetsgivare, 
chefer 

Wong J, Kal-
lish N, Crown 
D, Capraro P, 
Trierweiler R, 
Wafford Q, 

Tiema-Benson L, 
Hassan S, Engel E, 
Tamayo C, 
Heinemann A. 
(2021) 

Job Accommodations, Return to 
Work and Job Retention of 

People with Physical 
Disabilities: A Systematic 
Review. 

Olika  

Olika 

Litteratur-
översikt 

Fysiska Olika 

Wu J, 
Iwanaga K, 
Grenawalt T, 
Mpofu N, 
Chan F, Lee B, 
Tansey T. 
(2023) 

Employer Practices for Inte-
grating People with Disabilities 
into the Workplace: A Scoping 
Review. 

- 

Olika 

Litteratur-
översikt 

Fler än en typ Olika 

Zafar N, 
Rotenberg M, 
Rudnick A. 
(2019) 

A systematic review of work  
ac-commodations for people with 
mental disorders. 

- 

Olika 

Litteratur-
översikt 

Psykiska 
funktionsned-
sättingar 

Olika 

Zhao DH, Cheung 
JMY, Smith L, Saini 
B. 

(2018) 

Exploring asthma in the workplace: 
A triangulation of perspectives 
from management, employees and 
people with asthma. 

Australien 

Olika 

Kvalitativ Astma HR-personal, 

anställda utan 
astma, anställda 
med astma 

Östlund G, 
Johansson G. 
(2018) 

Remaining in workforce - 
employment barriers for people 
with disabilities in a swedish 
context. 

Sverige  

Olika 

Kvalitativ Fler än en typ Anställda 

med funktions-

nedsättning 
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Bilaga 4. Sammanställning av 
exkluderade artiklar 

 
Artikel Orsak till exkludering 

Ababneh, R.I. AlShaik, A. (2021), Working women with disabilities: Evidence from 
the Jordanian public sector. International Journal of Organizational Analysis 2, s. 
322–341. https://doi.org/10.1108/IJOA-12-2019-1970 

Ej relevant för svenska 
förhållanden. 

Ahmetovic, D. Galimberti, G. Avanzini, F. Bernareggi, C. Ludovico, L.A. Presti, G. 
Vasco, G. Mascetti, S. (2023), Enhancing Screen Reader Intelligibility in Noisy 
Environments. IEEE Transactions on Human-Machine Systems 53, s. 771–780. 
https://doi.org/10.1109/THMS.2023.3280030 

Fel fokus – hur teknik kan 
användas. 

Akkerman, A. Kef, S. Meininger, H.P. (2018a), Job satisfaction of people with 
intellectual disabilities: the role of basic psychological need fulfillment and 
workplace participation. Disability and Rehabilitation 40, s. 1192–1199. 
https://doi.org/10.1080/09638288.2017.1294205 

Fel fokus och fel population – 
de flesta av informanterna i 
studien var i shelterd 
workshops. 
Möjlig bias p.g.a. finansiering av 
organisation. 

Akkerman, A. Kef, S. Meininger, H.P. (2018b), Job satisfaction of people with 
intellectual disability: Associations with job characteristics and personality. Ajidd – 
American journal on intelectual and developmental disabilities 123, 
s. 17–32. https://doi.org/10.1352/1944-7558-123.1.17 

Fel fokus – inte på 
arbetsmiljöfaktorer. 

Albulayhi, A. (2022), A Constructive Model To Demonstrate the Relationship 
Between the Effectiveness of Training Programs, Assistive Technology, and the 
Working Environment for Workers With Visual Impairment. Information Sciences 
Letters 11, s. 2219–2230. https://doi.org/10.18576/isl/110629 

Fel fokus – utvärdering 
av utbildning i användning av 
hjälpmedel. 

Alcover, C.-M. Chambel, M.J. Fernández, J.J. Rodríguez, F. (2018), Perceived 
organizational support-burnout-satisfaction relationship in workers with 
disabilities: The moderation of family support. Scandinavian Journal of Psychology 
59, s. 451–461. https://doi.org/10.1111/sjop.12448 

Fel fokus – inte på 
arbetsmiljöfaktorer. 

Alcover, C.-M. Rodríguez, F. Pastor, Y. Fernández, J.J. Chambel, M.J. (2017), 
Economic downturn, health, and well-being in workers with disabilities. Revista de 
Psicologia del Trabajo y de las Organizaciones 33, s. 147–155. https://doi. 
org/10.1016/j.rpto.2017.05.001 

Fel språk (spanska) 

Alexander, J. Gendera, S. Robinson, S. Fisher, K.R. Howe, K. (2023), On-the-job 
training supports for people with intellectual disability employed in aged care. 
Journal of Intellectual and Developmental Disability. https://doi.org/10.3109/13 
668250.2023.2256075 

Fel fokus – intervention 
(trainee program). 

Andersen, L.L. Persson, R. Jakobsen, M.D. Sundstrup, E. (2017), Psychosocial 
effects of workplace physical exercise among workers with chronic pain 
randomized controlled trial. Medicine (United States) 96. https://doi. 
org/10.1097/MD.0000000000005709 

Fel population 

Andrade, M.S. Westover, J. Cardon, T. Miller, R.M. (2022), Autism in the Workplace: 
Stakeholder Perspectives. International Journal of Interdisciplinary Organizational 
Studies 17. https://doi.org/10.18848/2324-7649/CGP/ v17i02/17-41 

Fel fokus 

Bal, M.I. Sattoe, J.N.T. van Schaardenburgh, N.R. Floothuis, M.C.S.G. Roebroeck, 
M.E. Miedema, H.S. (2017), A vocational rehabilitation intervention for young adults 
with physical disabilities: participants’ perception of beneficial attributes. Child: Care, 
Health and Development 43, s. 114–125. https://doi.org/10.1111/ cch.12407 

Fel fokus – intervention. 

Balducci, C. Baillien, E. Van den Broeck, A. Toderi, S. Fraccaroli, F. (2020), Job 
demand, job control, and impaired mental health in the experience of workplace 
bullying behavior: A two-wave study. International Journal of Environmental Research 
and Public Health 17. https://doi.org/10.3390/ijerph17041358 

Fel population – vanliga 
psykiska ohälsa 

https://doi.org/10.1108/IJOA-12-2019-1970
https://doi.org/10.1109/THMS.2023.3280030
https://doi.org/10.1080/09638288.2017.1294205
https://doi.org/10.1352/1944-7558-123.1.17
https://doi.org/10.18576/isl/110629
https://doi.org/10.1111/sjop.12448
https://doi/
https://doi.org/10.3109/13
https://doi/
https://doi.org/10.18848/2324-7649/CGP/
https://doi.org/10.1111/
https://doi.org/10.3390/ijerph17041358
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Artikel Orsak till exkludering 

Bartolac, A. Sangster Jokić, C. (2019), Understanding the everyday experience of 
persons with physical disabilities: Building a model of social and occupational 
participation. Journal of Occupational Science 26, s. 408–425. 
https://doi.org/10.1080/14427591.2018.1522597 

Fel fokus 

Baumgärtner, M.K. Böhm, S.A. Dwertmann, D.J.G. (2014), Job performance of 
employees with disabilities: Interpersonal and intrapersonal resources matter. 
Equality, Diversity and Inclusion 33, s. 347–360. https://doi.org/10.1108/ 

EDI-05-2013-0032 

Fel fokus – socialt företag 

Becerra, M. Montanero, M. Lucero, M. (2018), Graphic support resources for 
workers with intellectual disability engaged in office tasks: a comparison with 
verbal instructions from a work mate. Disability and rehabilitation 40, s. 435–443. 
https://doi.org/10.1080/09638288.2016.1258739 

Fel fokus – hur instruktioner 
ges till personer med IF 

Bennett, K. Hannah, M. (2021), Generative Fusions: Integrating Technical and 
Professional Communication, Disability Studies, and Legal Studies in the Work of 
Disability Inclusion and Access. IEEE Transactions on Professional Commu-
nication 64, s. 235–249. https://doi.org/10.1109/TPC.2021.3090597 

Fel kontext – utgår från 
amerikanska ADA 

Berger, A. (2023), Exploring former & modern views: A catch-all to assistive 
technology applications. E a M: Ekonomie a Management 26, s. 206–218. 
https://doi.org/10.15240/TUL/001/2023-1-012 

Fel fokus – på teknik 

Bertilsson, M. Niederberger, R. de Rijk, A. (2023), Work accommodations for 
employees with common mental disorders and associated manager-related 
determinants: A cross-sectional study among Swedish managers. Disability and 
Rehabilitation. https://doi.org/10.1080/09638288.2023.2269861 

Fel population – vanlig 
psykisk ohälsa 

Bobsin, T.S. Camilo, S.P.O. Cardoso, L. (2023), Supported employment as a dri-ver 
for the social inclusion of people with disabilities in the labor market. Work 76, s. 
289–301. https://doi.org/10.3233/WOR-220563 

Ej relevant kontext för 
svenska förhållanden 

Brown, N. Leigh, J. (2018), Ableism in academia: Where are the disabled and ill 
academics? Disability and Society 33, s. 985–989. https://doi.org/10.1080/096 
87599.2018.1455627 

Fel studiedesign – ej empirisk 

Brzykcy, A. Boehm, S. (2022), No such thing as a free ride: The impact of disability 
labels on relationship building at work. Human Relations 75, s. 734–763. 
https://doi.org/10.1177/0018726721991609 

Fel fokus – ej arbetsmiljö 

Buys, N. Wagner, S. Randall, C. Yu, I. Geisen, T. Harder, H. Fraess-Phillips, A. 
Hassler, B. Howe, C. (2016), Australian Employee Perspectives on Disability 
Management in Relation to Job Satisfaction, Physical and Mental Health, 
Workplace Morale and Reduced Sickness Absence. International Journal of 
Disability Management 11. https://doi.org/10.1017/idm.2016.4 

Fel population 

Carlson, S. Morningstar, M. Munandar, V. (2020), Workplace supports for 
employees with intellectual disability: A systematic review of the intervention 
literature. Journal of vocational rehabilitation 52, s. 251–265. https://doi. 
org/10.3233/JVR-201075 

Fel fokus – litteraturöversikt 
med fokus på interventioner 

Cavanagh, J. Bartram, T. Meacham, H. Bigby, C. Oakman, J. Fossey, E. (2017), 
Supporting workers with disabilities: a scoping review of the role of human 
resource management in contemporary organisations. Asia Pacific Journal of 
Human Resources 55, s. 6–43. https://doi.org/10.1111/1744-7941.12111 

Fel fokus 

Cavanagh, J. Meacham, H. Cabrera, P.P. Bartram, T. (2019), Vocational learning for 
workers with intellectual disability: interventions at two case study sites. 

Journal of Vocational Education and Training 71, s. 350–367. https://doi.org/ 
10.1080/13636820.2019.1578819 

Fel fokus – handlar om trä-
ningsprogram för pers med 
intellektuell funktionsnedsätt-
ning för att nå anställnig. 

Chajduga, T. (2021), Work management solution in the context of modern 
supporting technologies. Revista gestao & tecnologia-journal of management and 
technology 21, s. 56–73. https://doi.org/10.20397/2177-6652/2021. v21i3.2170 

Fel fokus – handlar snarare 
om attityder till teknik än om 
arbetsmiljöfaktorer 

https://doi.org/10.1080/14427591.2018.1522597
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Fel fokus – fokus på att förbli 
ekonomiskt aktiv 

Chi, N.T.K. Le, P. Hong, N.T.H. Anh, N.T. Ha, T.T. (2023), The role of technology, 
governance mechanisms, and training in building digital platforms for disabled 
people’s employment. International Journal of Process Management and 
Benchmarking 15, s. 359–372. https://doi.org/10.1504/IJPMB.2023.134150 

Fel fokus – implementering av 
digitala plattformar 

Chichaya, T.F. Joubert, R.W.E. McColl, M.A. (2020), Voices on disability issues in 
Namibia: Evidence for entrenching occupational justice in disability policy 
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Fel fokus – syftet att utveckla 
policyn i Namibia. Bristande 
kvalitet – metodsvag 
eftersom det inte fanns tolkar 
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https://doi.org/10.1186/s12891-023-06612-6 

Fel fokus – snarare på 
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4. https://doi.org/10.3389/fresc.2023.1125129 
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förhållanden 
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worklife in the second diabetes attitudes, wishes and needs (DAWN2) study. 
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utläsa om den är relevant i 
svensk kontext 
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https://doi.org/10.3233/JVR-221204 

Fel fokus – ej på arbetsmiljö 
utan på individuella faktorer 

Dali, K. (2018), The right to be included: Ensuring the inclusive learning and work 
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De Beer, J. Engels, J. Heerkens, Y. Van Der Klink, J. (2014), Factors influencing work 
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publikationer, startår redan 
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Fel fokus – fokuserar på vem 
som betalade för hjälpmedel 
och anspassning på olika 
arbetsplatser i USA 
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Among Individuals With Mobility Disabilities: A Qualitative Investigation on Barriers 
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anpsassningar som 
efterfrågas 

Dong, S. Mamboleo, G. (2022), Factors associated with requesting 
accommodations among people with multiple sclerosis. Work – A journal of 
prevention assessment & rehabilitation 71, s. 1051–1061. 
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Fel fokus – vilka 
anpsassningar som 
efterfrågas 
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Perceptions of Factors in the Job Accommodation Process Among Employees 
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Fel fokus – snarare på 
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arbetsmiljöfaktorer 
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Multiple sclerosis journal 20, s. 646–650. 
https://doi.org/10.1177/1352458514523499 
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empiri 
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Perspectives of Disability Inclusion. Disabilities 2, s. 317–329. 
https://doi.org/10.3390/disabilities2020023 

Fel fokus – snarare på 
föreställningar och attityder 
än praktiker i arbetsmiljön 

Ebuenyi, I. Syurina, E. Bunders, J. Regeer, B. (2018), Barriers to and facilitators of 
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Global health action 11. https://doi.org/10.1080/16549716.2018. 

1463658 

Ej relevant för svenska 
förhållanden 

Emerson, E. Hatton, C. Robertson, J. Baines, S. (2018), The association between non-
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anställningar 
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Fel fokus – på hur Supported 
Employment kan leda till 
rättvisa snarare än på arbets-
miljöfaktorer 
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predikativa faktorer som 
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Fel fokus – på hela tillvaron 
snarare än arbetsmiljön 
specifikt 

Kim, J. (2022), Disability acceptance as a moderator of the impacts of 

disability stigma on job satisfaction of people with disabilities in the 
workplace. Journal of Vocational Rehabilitation 57, s. 225–235. 
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arbetsmiljön utan 

snarare allmänna faktorer 
som inverkar på arbets-
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indivders känslor om att 
framträda med sin 
funktionsnedsättning 
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Fel typ av publikation – 
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argumenterande/ 
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Kuznetsova, Y. Bento, J.P.C. (2018), Workplace adaptations promoting the inclusion 
of persons with disabilities in mainstream employment: A case-study on 
employers’ responses in Norway. Social Inclusion 6, s. 34–45. 
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Fel fokus – intervention 
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Fel typ av publikation – 
argumenterade 
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ingen empiri, teoretisk 
diskussion 

Ladenburg, J. Nexø, M.A. Cleal, B. Thuesen, F. (2023), Willingness to pay 
heterogeneity for accommodating job attributes among people with diabetes. Labour 
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Leber, M. Bastič, M. Moody, L. Schmidt Krajnc, M. (2018), A study of the impact of 
ergonomically designed workplaces on employee productivity. Advances 

in Production Engineering And Management 13, s. 107–117. https://doi. 
org/10.14743/apem2018.1.277 

Fel typ av publikation – ingen 
empiri 

Linden, M. Milchus, K. (2014) Teleworkers with disabilities: Characteristics and 
accommodation use. Work-a journal of prevention assessment & rehabilitation 47, 
s. 473–483. https://doi.org/10.3233/WOR-141834 

Fel fokus – mer på vem som 
använder och hur 

Lindsay, S. Cagliostro, E. Leck, J. Shen, W. Stinson, J. (2019), Employers’ 
perspectives of including young people with disabilities in the workforce, disability 
disclosure and providing accommodations. Journal of vocational rehabilitation 50, 
s. 141–156. https://doi.org/10.3233/JVR-180996 

Fel fokus – mest på att anställa 

Lourens, H. (2021), Supercripping the academy: The difference narrative of a 
disabled academic. Disability and Society 36, s. 1205–1220. https://doi.org/10. 
1080/09687599.2020.1794798 

Fel typ av publikation – 

självbiografisk 

M. Santuzzi, A. Martinez, J.J. Keating, R.T. (2022), The benefits of inclusion for 
disability measurement in the workplace. Equality, Diversity and Inclusion 41, 

s. 474–490. https://doi.org/10.1108/EDI-06-2020-0167 

Fel fokus 

Man, X. Zhu, X. Sun, C. (2020), The Positive Effect of Workplace Accommodation 
on Creative Performance of Employees With and Without Disabilities. Frontiers in 
Psychology 11. https://doi.org/10.3389/ fpsyg.2020.01217 

Fel fokus – creative performance 

Martin Ginis, K.A. Sinden, A.R. Bonaccio, S. Labbé, D. Guertin, C. Gellatly, I.R. Koch, 
L. Ben Mortenson, W. Routhier, F. Basham, C.A. Jetha, A. Miller, W.C. (2023), 
Experiential Aspects of Participation in Employment and Mobility for Adults With 
Physical Disabilities: Testing Cross-Sectional Models of Contextual Influences and 
Well-Being Outcomes. Archives of Physical Medicine and Rehabilitation. 
https://doi.org/10.1016/j.apmr.2023.08.004 

Fel fokus 

Martin, V. Flanagan, T.D. Vogus, T.J. Chênevert, D. (2023), Sustainable employment 
depends on quality relationships between supervisors and their employees on the 
autism spectrum. Disability and Rehabilitation 45, s. 1784–1795. 
https://doi.org/10.1080/09638288.2022.2074550 

Fel fokus – mer på 

jobbcoachens roll 

https://doi.org/10.17645/si.v6i2.1332
https://doi.org/10.1093/sw/swab030
https://doi.org/10.1080/13678868.2023.2205073
https://doi/
https://doi.org/10.1111/labr.12254
https://doi.org/10.1016/j.ssmph.2016.03.001
https://doi/
https://doi.org/10.3233/WOR-141834
https://doi.org/10.3233/JVR-180996
https://doi.org/10
https://doi.org/10.1108/EDI-06-2020-0167
https://doi.org/10.3389/
https://doi.org/10.1016/j.apmr.2023.08.004
https://doi.org/10.1080/09638288.2022.2074550
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Mavindidze, E. Nhunzvi, C. Van Niekerk, L. (2023), Supported employment 
interventions for workplace mental health of persons with mental disabilities in 
low-to-middle income countries: A scoping review. PLoS ONE 18. https://doi. 
org/10.1371/journal.pone.0291869 

Ej relevant kontext för svenska 

förhållanden 

McBee-Black, K. Ha-Brookshire, J. (2018), Exploring clothing as a barrier to 
workplace participation faced by people living with disabilities. Societies 8. 
https://doi.org/10.3390/soc8010019 

Fel fokus – personers mål med 
att delta i arbete och hur de 
använder kläder i det syftet 

McDowell, C. Ennals, P. Fossey, E. (2021), Vocational Service Models and 
Approaches to Improve Job Tenure of People With Severe and Enduring Mental 
Illness: A Narrative Review. FRONTIERS IN PSYCHIATRY 12. 
https://doi.org/10.3389/fpsyt.2021.668716 

Fel fokus – inte på arbetsmiljön 
utan snare potentiella metoder 

Meacham, H. Cavanagh, J. Bartram, T. Pariona-Cabrera, P. Shaw, A. (2021), 
Workplace health promotion interventions for Australian workers with intellectual 
disability. Health Promotion International 36, s. 321–333. 
https://doi.org/10.1093/heapro/daaa129 

Fel fokus – intervention 

Meier, L.L. Semmer, N.K. Gross, S. (2014), The effect of conflict at work on well-
being: Depressive symptoms as a vulnerability factor. Work and Stress 28, 

s. 31–48. https://doi.org/10.1080/02678373.2013.876691 

Fel fokus – hur konflikter leder 

till ohälsa 

Milner, A. Shields, M. King, T. Aitken, Z. LaMontagne, A. Kavanagh, A. (2019), 
Disabling working environments and mental health: A commentary. DISA-BILITY 
AND HEALTH JOURNAL 12, s 537–541. https://doi.org/10.1016/j. 
dhjo.2019.06.002 

Fel typ av publikation – 

kommenterande 

Min-Young, K. (2016), A study on the impact on life and work satisfaction and 
stress with the utilization of ICT equipment on the body of disabled workers. Indian 
Journal of Science and Technology 9. https://doi.org/10.17485/ 
ijst/2016/v9i26/97323 

Fel fokus 

Moll, A.M. (2023), Exploring employees’ coping with disability management 
practices at a South African university. African Journal of Disability 12. 
https://doi.org/10.4102/AJOD.V12I0.1123 

Fel fokus 

Moloney, M.E. Brown, R.L. Ciciurkaite, G. Foley, S.M. (2019), “Going the Extra Mile”: 
Disclosure, Accommodation, and Stigma Management among Working Women 
with Disabilities. Deviant Behavior 40, s. 942–956. https://doi.org/10.10 
80/01639625.2018.1445445 

Fel fokus – mer på individernas 
strategier 

Moon, N.W. Linden, M.A. Bricout, J.C. Baker, P.M.A. (2014), Telework rationale and 
implementation for people with disabilities: Considerations for employer 
policymaking. Work 48, s. 105–115. https://doi.org/10.3233/WOR-131819 

Policyer som inte är överförbara 

till svensk kontext eftersom de 
inte är angivna 

Morgan, K.A. Gottlieb, M. Miller, L.C. Hollingsworth, H.H. Gray, D.B. (2014), Work 
environments of people with mobility impairments and limitations: Mobility Device 
User Work Survey (MWS). Work-a journal of prevention assessment & 
rehabilitation 48, s. 339–348. https://doi.org/10.3233/WOR-131787 

Fel fokus – utvärderar en enkät 

Nawafleh, S. (2023), Levels of discriminatory practices and behaviours towards 
employees with disabilities in the Jordanian public sector: an exploratory analytical 
study. International Journal of Organizational Analysis. 
https://doi.org/10.1108/IJOA-02-2023-3621 

Fel fokus – mer på attityder än 
arbetmiljöfaktorer 

Nxumalo, L. (2022), How can talent management promote human rights, 
accelerate inclusion and advance persons with disabilities in the workplace? South 
African Journal on Human Rights 38, s. 46–69. https://doi.org/10.1080/0 
2587203.2022.2129432 

Fel typ av publikation – ingen 
empiri 

Ostrow, L. Smith, C. Penney, D. Shumway, M. (2019), “It suits my needs”: 

Self-employed individuals with psychiatric disabilities and small businesses. 
Psychiatric Rehabilitation Journal 42, s. 121–131. https://doi.org/10.1037/ 
prj0000341 

Fel fokus – snarare på etable-
ringsmotiv för egenföretagande 

https://doi/
https://doi.org/10.3390/soc8010019
https://doi.org/10.3389/fpsyt.2021.668716
https://doi.org/10.1093/heapro/daaa129
https://doi.org/10.1080/02678373.2013.876691
https://doi.org/10.1016/j
https://doi.org/10.17485/
https://doi.org/10.4102/AJOD.V12I0.1123
https://doi.org/10.10
https://doi.org/10.3233/WOR-131819
https://doi.org/10.3233/WOR-131787
https://doi.org/10.1108/IJOA-02-2023-3621
https://doi.org/10.1080/0
https://doi.org/10.1037/
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Ottewell, N. (2022), Working in disability employment: An interpretative 

phenomenological study of experiences of people with a diagnosis of schizophrenia. 
British Journal of Occupational Therapy 85, s 541–548. 
https://doi.org/10.1177/03080226211039429 

Inte överförbar till svenska 

förhållanden då studien talar om 
anställning som är vikt åt 
personer med funktions-
nedsättning 

Paley Altit, T. Shor, R. Maeir, A. (2019), Occupational Identity, Competence, and 
Environments Among Adults With and Without Attention Deficit Hyperactivity 
Disorder. Occupational Therapy in Mental Health 35, s. 205–215. https://doi.org 

/10.1080/0164212X.2019.1588833 

Fel fokus – på skillnader mellan 
grupp med resp. utan adhd ur 
olika aspekter snarare än på 
arbetsmiljö 

Patton, E. (2022), To disclose or not disclose a workplace disability to coworkers: 
Attributions and invisible health conditions in the workplace. Equality, Diversity and 
Inclusion 41, s. 1154–1180. https://doi.org/10.1108/ EDI-09-2021-0228 

Fel fokus – fokuserar att 
framträda med dold 
funktiosnedsättning 

(fördelar/nackdelar/effekter) 

Pérez, V. Alcover, C.-M. Chambel, M.J. (2015), Job attitudes among workers with 
disabilities: The importance of family support in addition to organizational support. 
Work 51, s. 817–826. https://doi.org/10.3233/WOR-141905 

Fel fokus – på arbets-
tillfredsställelse snarare 
än arbetsmiljö 

Periša, M. Kuljanić, T.M. Cvitić, I. Kolarovszki, P. (2021), Conceptual model for 
informing user with innovative smart wearable device in industry 4.0. Wireless 
Networks 27, s. 1615–1626. https://doi.org/10.1007/s11276-019-02057-9 

Fel typ av studie – ingen 
empiri 

Petty, S. Richardson, H. Eccles, N. Tunstall, L. (2023), Supporting autistic employees: 
Understanding and confidence in UK workplaces. Industry and Higher Education 37, s. 
448–454. https://doi.org/10.1177/09504222221124505 

Fel fokus – på 
anställdas uppfattningar 
om behov hos personer 
med autism-
spektrumtillstånd 

Polvinen, A. Laaksonen, M. (2023), Contribution of age, gender and occupational 
group to the higher risk of disability retirement among finnish public sector 
employees. Scandinavian Journal of Public Health. 
https://doi.org/10.1177/14034948231153913 

Fel fokus – på 
sjukpension och 
skillnader mellan olika 
grupper 

Rachanioti, E. Giaouri, S. Laskaraki, E. Alevriadou, A. (2021), “Can I Work Here?”: 
Employment Barriers for Individuals with Intellectual Disabilities in Greece. 

Journal of Intellectual Disability – Diagnosis and Treatment 9, s. 354–362. 
https://doi.org/10.6000/2292-2598.2021.09.04.1 

Fel typ av studie – ingen 
empiri 

Rana, S. Murray, N. Sapkota, K.P. Gurung, P. (2022), Lived Employment Experiences 
of Persons with Physical Disabilities in Nepal: A Phenomenological Study. 
Scandinavian Journal of Disability Research 24, s 136–150. https://doi. 
org/10.16993/sjdr.860 

Ej relevant för svenska 
förhållanden 

Rathbun-Grubb, S. (2021), Voices of Strength: A Survey of Librarians Working with 
Chronic Illnesses or Conditions. Journal of Library Administration 61, s. 42–57. 
https://doi.org/10.1080/01930826.2020.1845546 

Fel fokus – på 
respondenternas egna 
upplevelser och 
svårigheter samt 
copingstrategier 

Remnant, J. Sang, K. Myhill, K. Calvard, T. Chowdhry, S. Richards, J. (2023), Working it 
out: Will the improved management of leaky bodies in the workplace create a 
dialogue between medical sociology and disability studies? Sociology of Health and 
Illness 45, s. 1276–1299. https://doi.org/10.1111/1467-9566.13519 

Fel population 

Rumrill, P.D. Rumrill, S.P. Wickert, K. Sheppard-Jones, K. Baumunk, M. Roessler, 

R.T. (2023), A “win-win” perspective on workplace accommodations: Retain 
Kentucky’s self-advocacy guide to promote successful return to work and stay at 
work outcomes for workers with disabilities. Work – a journal of prevention 
assessment & rehabilitation 74, s. 3–10. https://doi.org/10.3233/WOR-223651 

Fel typ av publikation 

Santilli, S. Ginevra, M.C. Nota, L. (2023), Colleagues’ Work Attitudes towards 

Employees with Disability. European Journal of Investigation in Health, Psychology 
and Education 13, s. 130–140. https://doi.org/10.3390/ ejihpe13010009 

Fel population – flertalet 
respondenter utan 
erfarenhet av att arbeta 
med personer med 
funktionsnedsättning, 
handlade om ypotetiska 
medarbetare 

https://doi.org/10.1177/03080226211039429
https://doi.org/
https://doi.org/10.1108/
https://doi.org/10.3233/WOR-141905
https://doi.org/10.1007/s11276-019-02057-9
https://doi.org/10.1177/09504222221124505
https://doi.org/10.1177/14034948231153913
https://doi.org/10.6000/2292-2598.2021.09.04.1
https://doi/
https://doi.org/10.1080/01930826.2020.1845546
https://doi.org/10.1111/1467-
https://doi.org/10.3233/WOR-223651
https://doi.org/10.3390/
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Schloemer-Jarvis, A. Bader, B. Böhm, S.A. (2022), The role of human resource 
practices for including persons with disabilities in the workforce: A systematic 
literature review. International Journal of Human Resource Management 33, 

s. 45–98. https://doi.org/10.1080/09585192.2021.1996433 

Fel fokus – på 
anställnings-processen 

Scott, M. Milbourn, B. Falkmer, M. Black, M. Bӧlte, S. Halladay, A. Lerner, M. Taylor, 
J.L. Girdler, S. (2019), Factors impacting employment for people with autism 
spectrum disorder: A scoping review. Autism 23, s. 869–901. 
https://doi.org/10.1177/1362361318787789 

Fel fokus – mer på 
träning och intervention 

Shi, J. Gardner, S. Wheeler, K.K. Thompson, M.C. Lu, B. Stallones, L. Xiang, H. 
(2015), Characteristics of nonfatal occupational injuries among U.S. workers with 
and without disabilities. American Journal of Industrial Medicine 58, s. 168–177. 
https://doi.org/10.1002/ajim.22395 

Fel fokus – på skador 

Sibbald, K.R. Beagan, B.L. (2022), Disabled healthcare professionals’ experiences 
of altruism: Identity, professionalism, competence, and disclosure. Disability and 
Society. https://doi.org/10.1080/09687599.2022.2061333 

Fel fokus – på altruism, 
respondentgruppen 
otydligt definierad 

Silva, M.C. Mieto, G.S.M. Oliveira, V.M. (2019), Recent studies on labor inclusion of 
people with intellectual disabilities. Revista Brasileira de Educacao Especial 25, s. 
465–480. https://doi.org/10.1590/s1413-65382519000300008 

Fel språk (spanska) 

Singsa, A. Sriyakul, T. Sutduean, J. Jermsittiparsert, K. (2019), Willingness of supply 
chain employees to support disability management at workplace: A case of 
Indonesian supply chain companies. Journal of Computational and Theoretical 
Nanoscience 16, s. 2982–2989. https://doi.org/10.1166/ jctn.2019.8205 

Ej relevant kontext för 
svens-ka förhållanden 

Sledzińska, K. Napieralska, L. Jasińska, I. Witczak, E. Jarzyna, V. (2022), Comfort-
Related Properties of Workwear for Employees with Motor Disabilities. Fibres and 
Textiles in Eastern Europe 30, s. 47–54. https://doi.org/10.2478/ ftee-2022-0006 

Fel fokus – test av tyger 

Spencer-Cavaliere, N. Kingsley, B.C. Norris, C. (2018), Reimagining the Role of 
Human Services Workers: Staff Experiences of a Social Change Initiative. 

International Journal of Disability, Development and Education 65, s. 214–228. 
https://doi.org/10.1080/1034912X.2017.1363382 

Fel fokus – intervention 

Steinemann, A. Goodman, N. (2019), Fragranced consumer products and effects 
on asthmatics: An international population-based study. Air Quality, Atmosphere 
and Health 12, s. 643–649. https://doi.org/10.1007/s11869-019-00693-w 

Fel population 

Steverson, A. Crudden, A. (2023), Predictors of Job Satisfaction for People With 
Visual Impairments. Journal of Visual Impairment and Blindness 117, s. 148–
161. https://doi.org/10.1177/0145482X231168889 

Fel fokus – mest fokus 
på social interaktion och 
arbetstillfredsställelse 

Su, H. Wong, J. Kudla, A. Park, M. Trierweiler, R. Capraro, P. Crown, D. Ezeife, 

N. Tomazin, S. Munsell, E.G.S. Heinemann, A.W. (2023), Disability Phenotypes 
and Job Accommodations Utilization Among People with Physical Disability. 
Journal of Occupational Rehabilitation 33, s. 352–361. https://doi.org/10.1007/ 
s10926-022-10078-z 

Fel fokus – fokus på 
förekomst av 
anpassning för olika 
grupper och typer av 
funktionsnedsättning 

Svärd, A. Lallukka, T. Oakman, J. Roos, E. Ervasti, J. Salmela, J. (2023), The Joint 

Contributions of Overweight/Obesity and Physical and Mental Working Conditions to 
Short and Long Sickness Absence among Young and Midlife Finnish Employees: A 
Register-Linked Follow-Up Study. Obesity Facts. https://doi.org/10.1159/000534525 

Fel fokus – på 
sjukfrånvaro (samband 
mellan ansträngande 
arbetsförhållanden och 
övervikt) 

Svinndal, E.V. Jensen, C. Rise, M.B. (2020), Employees with hearing impairment. A 
qualitative study exploring managers’ experiences. Disability and Rehabilitation 42, 
s. 1855–1862. https://doi.org/10.1080/09638288.2018.1541101 

Fel fokus – inte fokus på 
arbetsmiljö 

Svinndal, E.V. Solheim, J. Rise, M.B. Jensen, C. (2018), Hearing loss and work 
participation: A cross-sectional study in Norway. International Journal of Audiology 
57, s. 646–656. https://doi.org/10.1080/14992027.2018.1464216 

Fel fokus – på deltagande 

i arbetslivet för personer 
med hörselnedsättning 

https://doi.org/10.1080/09585192.2021.1996433
https://doi.org/10.1177/1362361318787789
https://doi.org/10.1002/ajim.22395
https://doi.org/10.1080/09687599.2022.2061333
https://doi.org/10.1590/s1413-65382519000300008
https://doi.org/10.1166/
https://doi.org/10.2478/
https://doi.org/10.1080/1034912X.2017.1363382
https://doi.org/10.1007/s11869-019-
https://doi.org/10.1177/0145482X231168889
https://doi.org/10.1007/
https://doi.org/10.1159/000534525
https://doi.org/10.1080/09638288.2018
https://doi.org/10.1080/14992027.2018.1464216
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Tani, N. Ichikawa, F. Mitani, R. Akatsu, J. Oda, S. (2021), Fitting the task to a person 
with disabilities: A case of return-to-work support for a patient due to left-sided 
poststroke hemiplegia using tailor-made jigs-and-tools. JOURNAL OF 
OCCUPATIONAL HEALTH 63. https://doi.org/10.1002/1348-9585.12201 

Fel fokus – på återgång till 

arbete 

Telwatte, A. Anglim, J. Wynton, S.K.A. Moulding, R. (2017), Workplace 
accommodations for employees with disabilities: A multilevel model of employer 
decision-making. Rehabilitation Psychology 62, 7–19. https://doi. 
org/10.1037/rep0000120 

Fel fokus – på hur arbetsgivare 
fattar sina beslut om 
anpassning 

Thisted, C. Nielsen, C. Bjerrum, M. (2018), Work Participation Among Employees 
with Common Mental Disorders: A Meta-synthesis. JOURNAL OF OCCUPATIONAL 
REHABILITATION 28, s. 452–464. https://doi.org/10.1007/ s10926-017-9743-9 

Fel population – vanlig mental 
ohälsa 

Tomczak, M.T. (2022), How can the work environment be redesigned to enhance 
the well-being of individuals with autism? Employee Relations 44, 

s. 1467–1484. https://doi.org/10.1108/ER-12-2021-0535 

Fel fokus – på tekniska 
lösningar, ej empiriskt belagt 

Tromans, S.J. Drewett, A. Lee, P.H. O’Reilly, M. (2023), A survey of the workplace 
experiences of police force employees who are autistic and/or have attention 
deficit hyperactivity disorder. BJPsych Open 9. https://doi.org/10.1192/ 
bjo.2023.508 

Fel fokus – mer fokus på 

diagnosens påverkan på arbetet 

Velvin, G. Dammann, B. Haagensen, T. Johansen, H. Strømme, H. Geirdal, A.Ø. 
Bathen, T. (2023), Work participation in adults with rare genetic diseases – a 
scoping review. BMC Public Health 23. https://doi.org/10.1186/s12889-023-15654-
3 

Fel fokus 

von Schrader, S. Shaw, L. Colella, A. (2022), Perceptions of Federal Workplace 
Attributes: Interactions Among Disability, Sex, and Military Experience. Journal of 
Disability Policy Studies. https://doi.org/10.1177/10442073221128917 

Ej elevant kontext för svenska 
förhållanden 

Waisman-Nitzan, M. Schreuer, N. Gal, E. (2020), Person, environment, and 
occupation characteristics: What predicts work performance of employees with 
autism? Research in Autism Spectrum Disorders 78. https://doi.org/10.1016/j. 
rasd.2020.101643 

Fel fokus – på individens 
egenskaper 

Woods, M. Macklin, R. Dawkins, S. Martin, A. (2019), Mental Illness, Social Suffering 
and Structural Antagonism in the Labour Process. Work, Employment and Society 
33, s. 948–965. https://doi.org/10.1177/0950017019866650 

Fel typ av studie – ingen empiri 

Woynarowska, A. (2021), The employment policy and vocational activity support 
system for people with intellectual disabilities in Poland. Alter-european journal of 
disability research 15, s. 354–362. https://doi. org/10.1016/j.alter.2020.12.003 

Fel kontext – kan ej särskilja: 

occupational therapy 
workshops; occupational 
activity establishments; social 
cooperatives; supported 
employment projects 

Yang, M.-H. Jhan, C.-J. Hsieh, P.-C. Kao, C.-C. (2022), A study on the correlations 
between musculoskeletal disorders and work-related psychosocial factors among 
nursing aides in long-term care facilities. International Journal of Environmental 
Research and Public Health 19. https://doi.org/10.3390/ ijerph19010255 

Fel fokus – faktorer som 
påverkar varför muskel-skeletala 
funktion-snedsättningar uppstår 
på arbetsplatsen 

Zhu, X. K.S. Law, C.T. Sun, och D. Yang. ”Thriving of Employees with Disabilities: The 
Roles of Job Self-Efficacy, Inclusion, and Team-Learning Climate”. 

Human Resource Management 58, nr 1 (januari 2019), s. 21–34. 
https://doi.org/10.1002/hrm.21920. 

Inte relevant kontext för svenska 
förhållanden 

Zou, X. och Y. Zhou. ”Spatial Cognition of the Visually Impaired: A Case Study in a 
Familiar Environment”. International Journal of Environmental Research and Public 
Health 20, nr 3 (januari 2023), https://doi.org/10.3390/ijerph20031753. 

Fel fokus – framtagande av 

metod för mätning 

Zulmi, M.M. S.P. Prabandari, och A. Sudiro. ”Inclusive Human Resource Management 
(HRM) Practices for Employees with Disabilities as an Effort to Manage Diversity”. 
Estudios de Economia Aplicada 39, nr 12 (januari 2021), 
https://doi.org/10.25115/eea.v39i12.6002. 

Fel fokus – studerar hur 
HR arbetar och genomför 

riktlinjer om funktionshinder i 

specifikt företag 

https://doi.org/10.1002/1348-9585.12201
https://doi/
https://doi.org/10.1007/
https://doi.org/10.1108/ER-12-2021-0535
https://doi.org/10.1192/
https://doi.org/10.1186/s12889-023-
https://doi.org/10.1177/10442073221128917
https://doi.org/10.1016/j
https://doi.org/10.1177/0950017019866650
https://doi/
https://doi.org/10.3390/
https://doi.org/10.1002/hrm.21920
https://doi.org/10.3390/ijerph20031753
https://doi.org/10.25115/eea.v39i12.6002
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Hoque, K., Wass, V., Bacon, N., Jones, M., 2018. Are high-performance work 
practices (HPWPs) enabling or disabling? Exploring the relationship 
between selected HPWPs and work-related disability disadvantage. Human 
Resource Management 57, 499–513. https://doi.org/10.1002/hrm.21881 

Svag metodbeskrivning. 

Raghavi, K., Gopinathan, N., 2017. A study on job satisfaction of differently-
Abled employees in Indian IT organizations. International Journal of 
Economic Research 14, 299–310. 

Respondenter ej definierade. Endast 
”differently-abled people” som 
inklusionskriterium. 

Syma, C., 2019. Invisible disabilities: perceptions and barriers to reasonable 
accommodations in the workplace. LIBRARY MANAGEMENT 40, 113–120. 
https://doi.org/10.1108/LM-10-2017-0101 

Ingen metodbeskrivning. 

Yee Yen, Y., Wu Jian Yong, E., Teoh Ming Yen, W., 2022. A survey of 
innovation management among persons with disabilities in Malaysia. 
F1000Research 11, 180. https://doi.org/10.12688/f1000research.74202.1 

Respondentgruppen ej beskriven, 
heller inte kontext som är relevant 
för svenska förhållanden. 
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