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Broschyr ADI 653

Information till utlandska barplockare

Det har ar en informationsbroschyr fran Arbetsmiljoverket for dig som vill arbeta
som barplockare i Sverige. Arbetsmiljoverket &r den statliga myndighet som
kontrollerar att arbetsmiljolagen, arbetstidslagen och dvriga regler om
arbetsmiljon foljs pa Sveriges arbetsplatser.

Vi tar ocksa fram regler och sprider information om arbetsmiljo. Dessutom ar
Arbetsmiljoverket forbindelsekontor for utstationeringsfragor. Det betyder bland
annat att vi informerar om vad som galler for utlandsanstéllda arbetstagare som
arbetar tillfalligt i Sverige.

| den har broschyren kan du lasa om reglerna om arbets- och uppehallstillstand,
arbetsmiljo, arbetstid, minimilén med mera i Sverige.

Barplockare som ar medborgare fran ett land inom EU

Som EU-medborgare har du rétt att arbeta och bo i Sverige utan
uppehallstillstand, vilket kallas for uppehallsratt. Du har uppehallsratt om du till
exempel ar arbetstagare eller egen féretagare, eller om du studerar eller har
tillrackliga medel for din forsorjning. Om du har uppehallsratt i Sverige behover
du inte kontakta Migrationsverket. Nar du kommer till Sverige behdver du ett
giltigt pass eller ett identitetskort dar medborgarskapet framgar.

Barplockare som ar medborgare fran ett land utanfor EU
| de flesta fall behdver medborgare i lander utanfor EU bade arbetstillstand och
uppehallstillstdnd oavsett hur lange du ska jobba i Sverige. Ansokan ska goras

innan resan till Sverige.

Du som arbetstagare kan lamna in ansdkan via Migrationsverkets webbplats,
www.migrationsverket.se, eller till den svenska ambassaden eller konsulatet i

Postadress: 112 79 Stockholm

Telefon: 010-730 90 00 « Telefax: 08-730 19 67
E-post: arbetsmiljoverket@av.se « Webbplats: av.se
Organisationsnummer: 202100-2148
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landet dar arbetstagaren bor i. Observera att du som arbetstagaren inte kan fa
arbetstillstand for att komma till Sverige for att soka arbete.

Barplockare som arbetar kortare tid &n tre manader

For arbete som varar kortare tid an tre manader behéver medborgare i
vissa lander ocksa ha visum. Ga till Migrationsverkets hemsida for mer
information, www.migrationsverket.se.

Krav for att f& arbetstillstand
For att f& arbetstillstdnd kravs det att

1. du har ett giltigt pass

2. du kan forsorja dig pa arbetet

3. arbetet ar av en sadan omfattning att I6nen ar minst SEK 13 000 i manaden
(se dock punkt 5)

4. din arbetsgivare har annonserat tjansten i Sverige och EU under minst tio
dagar (vid nyrekrytering)

5. din arbetsgivare erbjuder anstéllningsvillkor som ar i niva med svenska
kollektivavtal eller vad som ar brukligt inom yrket eller branschen (se nedan)

6. din arbetsgivare ger berérda fackliga organisationer tillfalle att yttra sig
overanstallningsvillkoren i arbetserbjudandet

7. din arbetsgivare har forbundit sig att betala ut den 16n du har erbjudits aven
om det finns lite bar och/eller du inte klarar av att plocka sa mycket bar att
det motsvarar din I6n.

Om du ansoker om arbetstillstand for kortare tid &n tre manader ska du ha en
forsakring som tacker kostnader for lakarvard och sjukhusvistelse under tiden
du ar héar. Forsakringen ska ocksa tacka kostnader om du behdéver
hemtransport av medicinska skal.

Det ar viktigt att du sjalv tar reda pa villkoren i det anstallningserbjudande som
du har fatt.

Anstéallningsvillkor som galler enligt svenskt kollektivavtal for
barplockare

For att du ska fa arbetstillstand ska lonen vara minst SEK 13 000 i manaden,
och anstallningsvillkoren ska vara likvardiga med svenska kollektivavtal (eller
vad som ar brukligt inom yrket eller branschen).
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Om du ar anstélld av ett féretag med verksamhet i Sverige ar det Kommunals
(Svenska Kommunalarbetareférbundet) avtal med Skogs-och
lantarbetsgivarforbundet som &r ditt kollektivavtal. Om du ar timanstélld
innehaller avtalet &ven uppgifter om lagsta timlon for den som far betalt per
timme.

Om du ar anstélld av ett utlandskt féretag som inte har verksamhet i Sverige, till
exempel ett bemanningsféretag, ar det bemanningsavtalet som ska gélla.
Minimildnenivan i det avtalet galler oavsett om det utlandska foretaget har
tecknat kollektivavtal eller inte.

En barplockare ska alltsa tjana minst den minimilon som finns i det svenska
kollektivavtalet. Om du far problem med din arbetsgivare i Sverige kan du prova
att vanda dig till Svenska Kommunalarbetareférbundet.

Om din arbetsgivare har tecknat avtal med Svenska
Kommunalarbetareférbundet galler hela avtalet, och det innehaller
bestammelser om minimildner, arbetstider, forsakringar och mycket annat. Pa
Kommunals webbplats www.kommunal.se finns pdf-broschyren "Arbeta i
Sverige” med mer information om avtalet och dina rattigheter. Broschyren finns
pa flera olika sprak.

Plocka bar utan att vara anstalld

Du har mdjlighet att plocka bar som privatperson utan att vara anstalld. Om du
ar EU-medborgare maste du vid inresan till Sverige kunna visa att du har
tillrackliga medel for din forsérjning. Om du ar medborgare i ett land utanfér EU
kravs det oftast att du har ett visum for att fa resa till Sverige, se
visumbestammelserna pa Migrationsverkets webbplats.

Inkomster av att plocka bar ar skattefria fér privatpersoner upp till SEK 12 500
per person och ar.

Arbetsmiljo och arbetstid for barplockare

Din arbetsgivare maste folja bestimmelserna i den svenska arbetsmiljélagen, i
Arbetsmiljoverkets foreskrifter och i arbetstidslagen under den tid som du
arbetar i Sverige.

| arbetsmiljolagen finns regler om skyldigheter fér arbetsgivare och andra
skyddsansvariga att forebygga ohélsa och olycksfall i arbetet. Arbetsmiljon
omfattar allt fran att maskiner och redskap uppfyller sékerhetskraven, till att
stressnivan inte ar for hog.

Arbetstidslagen innehaller regler om hur mycket du far arbeta per dygn, vecka
och ar. Du har exempelvis ratt att vara ledig i minst 11 timmar i foljd under varje
period om 24 timmar. Det kallas for dygnsvila. Den ordinarie arbetstiden far vara
hogst 40 timmar i veckan. Nar det behovs far arbetstiden dock vara 40 timmar i
veckan i genomsnitt under en fyraveckorsperiod. Det betyder att det &r majligt
att arbeta mer vissa veckor och mindre andra. Normalt arbetar du 8 timmar per
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dag.

Nar det finns ett sarskilt behov far du arbeta vertid i hogst 48 timmar under fyra
veckor eller 50 timmar under en kalendermanad. Overtiden far som hdgst vara
200 timmar under ett kalenderar.

Arbetsmiljoverket ska se till att arbetsgivare foljer reglerna i arbetsmiljélagen
och arbetstidslagen. Vara inspektorer besoker olika arbetsplatser och
kontrollerar att arbetsgivarna foljer lagarna. Om arbetsmiljélagen inte foljs kan
Arbetsmiljoverket exempelvis forbjuda vissa arbetsuppgifter. Om du tror att din
arbetsgivare bryter mot bestammelserna ska du kontakta Arbetsmiljéverket. Du
kan ocksa kontakta Kommunal, som har regionala skyddsombud som Gvervakar
att arbetsmiljon ar bra.

Arbetstidslagen kan avtalas bort genom kollektivavtal som kan ersatta hela
lagen eller delar av den. Nar arbetstidsfragan regleras i kollektivavtal har
Arbetsmiljoverket inte tillsyn 6ver arbetstidslagen, och da kan vi heller inte tillata
undantag fran vissa av lagens regler.

Om du blir sjuk

Om du ar utstationerad i Sverige, det vill sdga anstélld av ett foretag i ditt
hemland, ar du socialférsakrad i hemlandet. D& har du ratt till vard i
utstationeringslandet, men varden betalas av hemlandet. Om du i stéllet ar
anstalld av en svensk arbetsgivare bor du kontakta den svenska
Forsakringskassan for att fa information om vad som galler for dig. Det &r den
svenska Forsakringskassan som beslutar om en person ar foérsakrad i Sverige
och har ratt till formaner.

Las mer pa Forsakringskassans webbplats, www.forsakringskassan.se.
Skatt i Sverige

Flera saker avgor ifall du ska betala inkomstskatt i Sverige eller i ditt hemland,
bland annat hur lange du vistas i Sverige och hur skatteavtalet mellan Sverige
och ditt hemland ar utformat. Normalt betalar du skatt i det land dar du arbetar,
men det finns undantag pa grund av att Sverige har skatteavtal med vissa
lander eller sérskilda 6verenskommelser inom EU.

Om du vistas i Sverige kortare tid &n sex manader ska du betala skatt enligt
lagen om sarskild inkomstskatt for utomlands bosatta, sa kallad SINK. Enligt
reglerna fér SINK kan du slippa betala skatt i Sverige om du arbetar i Sverige
mindre an 183 dagar under tolv manader.

Om du aterkommande vistas i Sverige kan du dock behova betala skatt pa
samma satt som de som ar bosatta i Sverige.

For mer information, se Skatteverkets webbplats, www.skatteverket.se.
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Utstationering

Det finns sarskilda regler om du &r utstationerad, det vill sdga om din
arbetsgivare i hemlandet skickar dig till Sverige for att arbeta har tillfalligt.

Du raknas som utstationerad om du till exempel ar anstélld av ett
bemanningsforetag i ditt hemland och skickas till Sverige for att arbeta i ett par
manader. Arbetsmiljoverket kan informera om dina rattigheter som utstationerad
arbetstagare. Las mer om utstationering pa www.av.se.

Workinginsweden.se
Pa Svenska Institutets webbplatser, www.sweden.se och

www.workinginsweden.se, finns mer information om Sverige och om att arbeta
har.
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Information to foreign berry pickers

This is an information brochure from the Swedish Work Environment Authority
for foreign berry pickers in Sweden. The Swedish Work Environment Authority is
authority that ensures that the Work Environment Act, the Working Hours Act
and other regulations regarding the work environment are complied to at
workplaces in Sweden.

We issue regulations and distribute information about the work environment. In
addition, the Swedish Work Environment Authority is a liaison office for
questions regarding posting. This means, among other things, that we inform
about rules and regulations that apply to foreign-employed workers who work
temporarily in Sweden.

In this leaflet you can read about the regulations regarding work and residence
permits, work environment, working hours, minimum wages and more that apply
in Sweden.

Berry pickers who are citizens of a country within the EU or EEA

As a citizen of the EU or EEA, you are entitled to work and live in Sweden
without a residence permit. This is called the right of residence. You have the
right of residence, for example, if you are an employee or self-employed, or a
student or have means to make a leaving. If you have right of residence in
Sweden, you do not need to contact the Swedish Migration Agency. Upon
arrival in Sweden, you will need a valid passport or identity card with your
citizenship.

Berry pickers who are citizens of a country outside the EU or EEA

If you are a citizen of a non-EU country and plan to come to Sweden to pick
berries, you need both a work permit a residence permit, regardless of how long
you will work in Sweden. They must have been issued before you travel to
Sweden.

The Swedish Migration Agency issues work permits and residence permits, and
you need to apply for the permits before travelling to Sweden. You can submit
your application on the Migration Agency's website, www.migrationsverket.se, or
at the Swedish Embassy or Consulate in the country where you live. Please
note that you as a worker can not get a work permit to come to Sweden to apply
for work.

Berry pickers working for a shorter period than three months

For employment that lasts less than three months, citizens of certain countries
must also have a visa.

Visit the Migration Board's website for more information,
www.migrationsverket.se.



Datum Sid

<2~ ARBETSMILJO 2017-09-11 7@

VERKET

Requirements for obtaining a work permit
In order to obtain a work permit it is required that:

1. you have a valid passport

2. you will earn enough to make a living

3. the work is of such extent that the salary is at least SEK 13,000 a month
(see, however, item 5)

4. the employer has advertised the position in Sweden and the EU for at
least ten days (for new recruitment)

5. your employer offers terms that are on par with Swedish collective
agreements or what is customary within the profession or sector (see
below)

6. your employer gives the trade unions in your sector the opportunity to
comment on the terms of employment.

7. your employer is committed to paying out the salary you have been
offered even if there are few berries and/or you are unable to pick as
much berries as agreed to your salary.

If you apply for a work permit for less than three months, you must have an
insurance covering medical and hospital expenses while you are here. This
insurance must also cover costs if you need transport home for medical
reasons.

It is important that you find out the terms of the employment offer you have
received.

Conditions of employment applicable under Swedish collective
agreements for berry pickers

In order for you to obtain a work permit, the salary must be at least SEK 13,000
per month, and the employment terms must be in line with Swedish collective
agreements (or what is customary in the profession or sector).

If you are employed by a company with operations in Sweden, the Swedish
Municipal Workers’ Union (Svenska Kommunalarbetareférbundet) has an
agreement with The Federation of Swedish Forestry and Agricultural Employers,
and this is the collective bargaining applicable. If you are hourly employed, the
agreement also contains information about the minimum hourly pay.

If you are employed by a foreign company that does not have operations in
Sweden, such as a temporary workers agency, the employment agency
agreement will apply. The minimum wage level in that agreement applies
regardless of whether the foreign company has signed a collective agreement or
not.
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A berry picker should thus earn at least the minimum wage stated in the
Swedish collective agreement. If you have problems with your employer in
Sweden, try contacting the Swedish Municipal Workers' Union.

If your employer has signed an agreement with the Swedish Municipal Workers'
Union, the entire agreement applies, and this contains statutes on minimum
wages, working hours, insurance and more. On the Municipal Workers’ Union
website www.kommunal.se, the pdf brochure "Work in Sweden" contains more
information about the agreement and your rights. The brochure is available in
several languages.

Picking berries without being employed

You are also able to pick berries without being employed. If you are an EU or
EEA citizen, you must be able to prove that you have sufficient means to
support yourself when entering Sweden. If you are a citizen of a non-EU
country, it is usually required that you have a visa to travel to Sweden. See the
visa stipulations on the Migration Agency’s website.

Income from picking berries is tax-free for individuals up to SEK 12,500 per
person per year.

Work environment and working hours for berry pickers

Your employer must comply with the stipulations in the Swedish Work
Environment Act, in the Swedish Work Environment Authority's provisions, and
in the Working Hours Act during the time you work in Sweden.

The Work Environment Act contains regulations about the obligations for
employers and others responsible for safety in order to prevent sickness and
accidents at work. The work environment covers everything from machinery and
equipment meeting the safety requirement to ensuring that the stress level is not
too high.

The Working Hours Act contains regulations on how much you can work per
day, week and year. For example, you have the right to be free from work for at
least 11 consecutive hours during each 24-hour period. This is called daily rest.
Regular working hours may not exceed 40 hours a week. However, when
required, working hours may be 40 hours a week on average over a four-week
period. This means that it is possible to work more some weeks and less other
weeks. Normally you work 8 hours a day.

During certain conditions, you are allowed work overtime for a maximum of 48
hours over four weeks, or 50 hours in a calendar month. Overtime may not
exceed 200 hours in during calendar year.

The Swedish Work Environment Authority ensures that employers comply with
the regulations of the Work Environment Act and the Working Hours Act. Our

Sid
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inspectors visit different workplaces and control that employers comply with the
laws. If the Work Environment Act is not followed, the Swedish Work
Environment Authority may, for example, prohibit certain tasks. If you think your
employer is in breach of the regulations, contact the Swedish Work Environment
Authority. You can also contact the Municipal Workers’ Union, the have regional
safety representatives who supervise that the work environment is good.

The Working Hours Act may be deviated from through collective bargaining
agreements which that can replace the entire law or parts of it. When the
working hours are regulated in collective bargaining agreements, the Swedish
Work Environment Authority does not supervise the working hours legislation,
nor can we grant exceptions from some of the rules in the law.

If you become sick

If you are posted in Sweden, i.e. employed by a company in your home country,
you have social insurance in your home country. Then you are entitled to care in
the country in which you are posted, but your care is paid for by your home
country. If you are employed by a Swedish employer, you should contact the
Swedish Social Insurance Agency for information regarding what applies to you.
It is the Swedish Social Insurance Agency that decides whether a person is
insured in Sweden and from Sweden.

Read more on the Swedish Social Insurance Agency website,
www.forsakringskassan.se.

Taxation in Sweden

Several things determine whether you must pay income tax in Sweden or in
your home country, including how long you stay in Sweden and how the tax
treaty between Sweden and your home country is formulated. Normally you pay
taxes in the country where you work, but there are exceptions because Sweden
has tax treaties with certain countries or there are also special agreements
within the EU.

If you are staying in Sweden for less than six months, you must pay tax
according to the Special Income Tax Act for Foreign Residents, known as SINK.
According to the rules for SINK, you don’t have to pay taxes in Sweden if you
work in Sweden less than 183 days during a 12 month period.

However, if you regularly stay in Sweden you may have to pay taxes as those
living in Sweden.

For more information, see the Swedish Tax Agency’s website,
www.skatteverket.se.
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Posting

There are certain rules that apply if you are posted, that is, if your employer in
your country of residence sends you to Sweden to work here on a temporary
basis.

You are regarded as posted if you, for example, are employed by a staffing
agency in your home country and sent to Sweden to work for a couple of
months. The Swedish Work Environment Authority can inform you about your
rights as posted workers. Read more about posting on www.av.se.

Workinginsweden.se

On the Swedish Institute’s websites www.sweden.se and
www.workinginsweden.se, you can find more information about Sweden.
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Informatii pentru cetatenii straini care culeg fructe de
padure

Aceasta este o brosura de informare de la Ministerul Mediului de Lucru pentru tine care
vrei sa lucrezi in calitate de culegator de fructe de padure in Suedia. Ministerul
Mediului de Lucru este autoritatea de stat care controleaza ca legea mediului de
munca, legea timpului de munca si celelalte reguli in legatura cu mediul de munca sa
se aplice la locurile de munca din Suedia.

Avem de asemenea dreptul sa stabilim reguli si sa raspandim informatii cu privire la
mediul de lucru. Ministerul Mediului de Lucru este in acelasi timp biroul de contact
pentru cetatenii straini care lucreaza in Suedia. Asta inseamna ca printre altele ne
ocupam si de informarea angajatilor straini care lucreaza temporar in Suedia.

In aceasta brosura vei putea citi si despre regulile existente in Suedia cu privire la
permisul de munca si de sedere, mediul de lucru, timpul de lucru, salariul minim
precum si alte lucruri.

Culegatori de fructe de padure cu cetatenie dintr-o tara UE

in calitate de cetatean UE ai dreptul s lucrezi si sa locuiesti in Suedia fara permis de
sedere. Acesta se numeste drept de sedere. Ai drept de sedere daca, de exemplu, esti
angajat Tn munca sau daca ai firma ta proprie, daca studiezi sau daca ai mijloace
materiale suficiente ca sa te poti intretine. Daca ai drept de sedere in Suedia, nu este
nevoie sa contactezi Ministerul Migratiei. La sosirea in Suedia trebuie sa ai un pasaport
a carui termen de valabilitate nu a expirat sau o carte de identitate din care sa reiasa
ce cetatenie ai.

Culegatori de fructe de padure cu cetatenie dintr-o tara in afara UE

In majoritatea cazurilor, cetatenii din tarile terte necesita atat permise de munca, cat si
permise de sedere, indiferent cat timp veti lucra in Suedia.
Cererea trebuie depusa inainte de a calatori in Suedia.

Dumneavoastra, ca lucrator, puteti depune o cerere prin intermediul site-ului web al
Migration Board, www.migrationsverket.se, sau la ambasada sau consulatul suedez
din tara in care locuieste angajatul dvs. Va rugam sa retineti ca, in calitate de lucrator,
nu puteti obtine permisul de munca in Suedia pentru a va depune o cerere de munca.

Culegatori de fructe de padure care lucreaza mai putin de trei luni in Suedia
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Pentru o munca care dureaza mai putin de trei luni, cetatenii din unele tari au nevoie,
de asemenea, de viza. Vizitati site-ul web al Consiliului de Migratie pentru mai multe
informatii, www.migrationsverket.se.

Cerinte pentru obtinerea permisului de munca
Pentru a primi permis de lucru se cere ca

1.  saaiun pasaport a carui termen de valabilitate nu a expirat

2.  sate poti intretine din munca ta

3 sa ai o0 angajare cu un salariu de cel putin 13.000 de coroane suedeze pe luna (a
se vedea insa pct. 5)

4.  angajatorul sa fi anuntat postul in Suedia si in UE timp de cel putin zece zile (in
cazul angajarilor de noi persoane)

5.  angajatorul sa ofere conditii de angajare asemanatoare cu cele oferite in
conformitate cu contractul colectivde munca sau cu conditiile obisnuite in cadrul
respectivei meserii sau in bransa respectiva (a se vedea maj jos)

6.  angajatorul sa dea posibilitate organizatiilor sindicale sa se pronunte cu privire la
conditiile de angajare inscrise in oferta de munca

7. angajatorul sa se oblige sa-ti plateasca salariul oferit chiar si in cazul in care sunt
putine fructe de padure si/sau daca tu nu esti capabil sa culegi cantitatea de
fructe de padure corespunzatoare salariului tau.

Tn cazul in care faci cerere pentru permis de lucru pentru o perioada mai scurta de trei
luni trebuie sa ai o asigurare care acopera cheltuielile pentru ingrijirile medicale si
pentru perioada de spitalizare pe toata perioada cat vei sta in Suedia. Asigurarea va
trebui de asemenea sa acopere si cheltuielile Tn cazul n care vei avea nevoie sa fii
transportat acasa din motive medicale.

Este important ca tu insuti sa te informezi despre conditiile oferite de oferta de munca
pe care ai primit-o.

Conditiile de angajare in conformitate cu contractul colectiv de munca in Suedia
pentru culegatorii de fructe de padure

Ca sa poti primi permis de lucru trebuie ca salariul minim sa fie de 13.000 de coroane
suedeze. Conditiile de munca vor trebui sa fie asemanatoare cu cele inscrise in
contractul colectivde munca (sau cu conditiile obisnuite in cadrul respectivei meserii
sau an bransa respectiva).

Daca esti angajat de catre o firma cu activitate economica in Suedia, contractul tau
colectiv de munca este cel incheiat de catre Sindicatul lucratorilor din sectorul comunal
si cel incheiat de catre Sindicatul angajatorilor din sectorul forestier si agricol. Daca esti
angajat cu ora aceste contracte contin si date despre salariul minim pe ora pentru cel
care este platit cu ora.

in cazul in care esti angajat de catre o firma straina care nu isi desfasoara activitatea
economica in Suedia, de exemplu, o agentie de recrutare a fortei de munca, contractul
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acestei firme este valabil. Nivelul minim de salarizare stipulat in acest contract este
valabil indiferent daca firma straina a semnat contract colectivde munca sau nu.

Un culegator de fructe de padure va trebui deci sa castige cel putin salariul minim
stipulat de contractul colectivde munca suedez. Daca ai probleme cu angajatorul tau
suedez poti sa incerci sa te adresezi Sindicatului lucratorilor din sectorul comunal.

Daca angajatorul tau a semnat contract cu Sindicatul lucratorilor din sectorul comunal,
contractul este valabil in intregimea lui. Acest contract contine hotarari cu privire la
salariul minim, timpurile de lucru, asigurari si multe altele. Pe pagina de webb a
Sindicatul lucratorilor din sectorul comunal, www.kommunal.se, se afla brosura sub
forma de pdf ,A lucra in Suedia” care ofera mai multe informatii despre contract si
despre drepturile tale. Brosura este scrisa in mai multe limbi.

A culege fructe de padure fara sa fii angajat

Ai posibilitatea sa culegi fructe de padure ca persoana privata, fara sa fii angajat. Daca
esti cetatean UE trebuie ca, in momentul in care intri in Suedia, sa arati ca detii
mijloace economice suficiente pentru a te intretine. Daca esti cetatean intr-o tara in
afara UE se cere adesea sa ai viza pentru a putea calatori in Suedia, vezi regulile
pentru vize pe saitul Ministerului migratiei.

Un venit anual de 12.500 de coroane suedeze, de persoana, rezultat din culegerea
fructelor de padure nu se impoziteaza unei persoane private.

Mediul de lucru si timpul de lucru pentru culegatorii de fructe de padure

Angajatorul trebuie sa urmeze regulile stabilite de legea suedeza a mediului de lucru,
de prevederile Ministerului Mediului de Lucru si de legea timpului de lucru pe toata
perioada céat vei lucra in Suedia.

Tn legea mediului de lucru exista reguli cu privire la datoriile angajatorilor si alte
persoane responsabile cu protectia angajatilor, reguli care se refera la prevenirea
bolilor si a accidentelor de munca. Mediul de lucru include totul, de la masinile de lucru
si uneltele care trebuie sa indeplineasca conditiile de siguranta, pana la faptul ca
nivelul de stres nu trebuie sa fie prea mare.

Legea timpului de lucru contine reguli cu privire la numarul de ore pe care ai voie sa
lucrezi intr-un interval de 24 de ore, de o saptamana si de un an. Ai de exemplu dreptul
sa fii liber cel putin 11 ore consecutiv intr-o perioada de 24 de ore. Aceasta se numeste
odihna zilnica. Timpul de lucru regulamentar poate sa fie de 40 de ore pe saptamana.
Cand este nevoie, timpul de lucru poate sa fie de 40 de ore pe saptamana in medie,
intr-un interval de patru saptamani. Aceasta inseamna ca poti lucra mai mult anumite
saptamani si mai putin altele. Tn mod normal lucrezi 8 ore pe zi.

In cazuri speciale ai voie sa lucrezi si peste orarul de lucru cel mult 48 de ore intr-o
perioada de patru saptamani sau 50 de ore timp de o luna calendaristica. Numarul total
al orelor peste program va fi de cel mult 200 intr-un an calendaristic.

Ministerul Mediului de Lucru va supraveghea ca angajatorii sa urmeze regulile impuse
de legea mediului de lucru si legea timpului de lucru. Inspectorii nostri viziteaza diferite
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locuri de munca si controleaza ca angajatorii sa respecte legile. Daca legea mediului
de munca nu se respecta, Ministerul Mediului de Lucru poate de exemplu sa interzica
anumite sarcini de munca. Daca tu crezi ca angajatorul tau nu respecta regulile,
contacteaza Ministerul Mediului de Lucru. Poti si sa contactezi Sindicatul lucratorilor
din sectorul comunal, care au reprezentanti regionali care supravegheaza respectarea
conditiilor de munca.

Legea timpului de lucru poate fi exclusa, integral, sau doar parti din ea, prin contractul
colectiv de munca. Cand problema timpului de lucru este reglata prin contractul colectiv
de lucru, Ministerul Mediului de Lucru nu mai are control asupra legii timpului de lucru,
si atunci nici nu putem permite exceptii de la anumite reguli cuprinse in lege.

Daca te imbolnavesti

Daca esti stationat in strainatate, adica esti angajat la o firma din tara de origine, dar
lucrezi in Suedia, ai asigurarile sociale in tara de origine. In cazul acesta ai dreptul la
servicii medicale in tara in care esti stationat, dar acestea sunt platite de catre tara de
origine. Daca insa esti angajat de catre un angajator suedez, trebuie sa contactezi
Casa de asigurari suedeza pentru a primi informatii utile in cazul tau particular. Casa
de asigurari suedeza decide daca o persoana este asigurata in Suedia si are dreptul la
avantaje.

Consulta saitul Casei de asigurari, www.forsakringskassan.se, pentru mai multe
informatii.

mpozitul in Suedia

Mai multe lucruri decid daca vei plati impozit pe venit in Suedia sau in tara de origine,
printre care timpul in care vei locui in Suedia si forma contractului fiscal dintre Suedia
si tara ta de origine. In mod normal, platesti impozit in tara unde lucrezi, dar exista si
exceptii din cauza ca Suedia are contracte fiscale cu anumite tari sau anumite
intelegeri in cadrul UE.

Daca vei locui in Suedia mai putin de sase luni, vei plati impozit in conformitate cu
legea impozitului special pentru cetatenii care locuiesc in strainatate, asa numitul
SINK. Potrivit regulilor pentru SINK poti sa nu platesti impozit in Suedia, daca lucrezi in
Suedia mai putin de 183 de zile timp de douasprezece luni.

Daca in mod repetat vei locui in Suedia vei fi nevoit sa platesti impozit la fel ca cei care
locuiesc permanent in Suedia.

Pentru mai multe informatii, vizitati saitul Administratiei Fiscale Suedeze,
www.skatteverket.se.

Stationarea in Suedia

Exista reguli speciale daca esti stationat in afara tarii, adica in cazul in care
angajatorul din tara de origine te trimite in Suedia sa lucrezi temporar.

Intri in categoria stationati in afara tarii de origine si daca esti angajat la o firma de
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recrutare a fortei de munca din tara ta de origine si esti trimis in Suedia pentru a lucra
doua luni. Ministerul Mediului de Lucru te poate informa despre drepturile tale in
calitate de angajat stationat in afara tarii. Citeste mai multe despre stationarea in afara
tarii pe saitul www.av.se.

Workinginsweden.se

Pe saiturile Institutului Suedez, www.sweden.se si www.workinginsweden.se, exista
mai multe informatii despre Suedia si despre conditiile de lucru de aici.
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